
Submit Date: Aug 02, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

5th and Avon Community Advisory Committee: Submitted

Magisterial District *

 Scottsville 

Business Address:

Agnor Elementary 3201 Berkmar Drive Charlottesville, VA 22901 United States

Date of Employment:

08/2006

Years Resident in Albemarle County:

1

Previous Residence:

6035 Ridge Rd. Somerset VA 22972

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

n/a

Education

Amanda Brookman

Albemarle County Public
Schools Teacher

Amanda Brookman



Upload a Resume

Education:

High School: Great Bridge High School Bachelor's Degree: Virginia Tech (Psychology)
Master's Degree: Virginia Tech (Education)

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Charlottesville Area Mountain Bike Club

Interests:

Beyond my job as an elementary school teacher, I like to stay busy. I am interested in many
outdoor pursuits. I spend a lot of time on local trails in Charlottesville, walking, running,
biking, birding, and enjoying nature and friends. My family and I like to ski and snowboard in
the winter. We are also a family that spends time playing music together. We attend music
jams and festivals in the area. We like to travel and enjoy camping. I have spent time
volunteering on trail building and maintenance days through a local biking organization
(CAMBC) and often help lead mountain biking rides mostly for women new to the sport.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

When I was working at Cale (now Mountain View) Elementary, I got involved in the Safe
Routes to School program (through VDOT). I spearheaded a Walk/Ride to school annual
event. Through that event, many parents expressed interest to me in having a crosswalk so
that they would be able to walk/ride to school on a more regular basis. I worked with the
county to get a SRTS grant application submitted to create a crosswalk. While I had moved
on to another school by the time that the crosswalk was put it, I am very happy and proud
every time I use it! I attended a few 5th Street and Avon meetings during that time and
became interested in the work that was being done in the area, especially as it related to
pedestrian travel. At the time I was living in Orange County. Now that I am living in the
county, I am hoping to get involved again. I feel strongly that the 5th and Avon area is a
great place to live/work and can be made better still with strategic improvements.

How did you hear about this vacancy:

Nate Holland

Resume2024Brookman.docx

Amanda Brookman

http://albemarle.granicus.com/boards/admin/answers/8802948/attachment?timestamp=1736813895


C O N T A C T

1­540­718­4657

abailey_22960@yahoo.com

Charlottesville, VA

A M A N D A
B R O O K M A N
E D U C A T O R

R E L A T E D  E X P E R I E N C E

 Achieved National Board 

certification in 2012
 Co­presented at FLAVA 

(Foreign Language Association 

of Virginia)
 Co­presented at La Cosecha 

(national conference for dual 

language education)
 Founded and led the Mountain 

View Elementary Bike Club 
 Organized STRS Bike/Walk to 

School Day events
 Partnered in applying for and 

receiveing funds to build a 

crosswalk for Mountain Vew 

Elementary

W O R K  E X P E R I E N C E

ESOL Teacher Agnor Elementary School I   Albemarle County, VA   I
2022­Present

 Small   group   and   collaborative   teaching   of   English
language learners

 Team leader in 2024­2025
ESOL Teacher  Jouett Middle School  I     Albemarle County, VA     I
2020­2022

 Taught   sheltered   ESOL   classes   at   various   English
proficiency levels

 Collaboratively taught math, science, and history classes
Classroom and ESOL Teacher  Mountain View Elementary School  I
Albemarle County, VA   I   2005­2020

ESOL 2018­2020
 Collaboratively taught  in K­3 general education and dual

language classrooms 
 Scaffolded  classroom  learning   to   allow  English   learners

equal access to the standard curriculum
SECOND GRADE CLASSROOM TEACHER  2005­2018
 2016­2018 ­ Taught in the Spanish­English dual language 

immersion program as an English classroom teacher
 2015­2017 Acted as the team leader for a team of 6 

Elementary School Teacher  Waverly Yowell Elementary  I     Madison
County, VA   I   2002­2005
Special Educaton and 3rd grade classroom teacher 

Middle School Special Education Teacher  Prospect Heights Middle
School   I   Orange County, VA   I   1999­2002
7th grade special education teacher 

Cycling   Coach  Boys   and   Girls   Clubs   of   Central   Virginia  I
Charlottesville, VA   I   2017­2019
Head coach (2019) and Assistant Coach (2017 & 2018) for Junior
Varsity Summer Cycling Teams

 Provided instruction on skills in biking
 Recruited and organized community volunteers

P R O F E S S I O N A L  P R O F I L E

For me, teaching and learning are places I find comfort and strength. My teaching experience spans
across a variety of areas from special education to classroom teacher to ESOL. I am always striving
as a learner myself to stay current on best practice and to seek solutions when faced with hurdles. As
a veteran teacher, I understand the value of making personal connections with students, identifying
their strengths, and creating a safe learning environment. 

E D U C A T I O N

Masters of Arts /Education
Virginia Tech
1997­1999

Bachelors of 
Science/Psychology
Virginia Tech
1991­1995





Submit Date: Aug 24, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

5th and Avon Community Advisory Committee: Submitted

Magisterial District *

 Rio 

Business Address:

Kabul Mart - 1646 Seminole Trail Charlottesville VA 22901.

Date of Employment:

March 2026

Years Resident in Albemarle County:

2

Previous Residence:

Rochester New York

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Rafiullah N Daudzai

Kabul Mart - Grocery Store Owner

Rafiullah N Daudzai



Upload a Resume

Education:

Master of Public Safety graduate student at the University of Virginia, expected to graduate
in December 2026.

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Personnel Appeal Board Member, Charlottesville City.

Interests:

My interests include public service, community development, land use and planning,
community engagement, economic development, and strengthening collaboration between
residents, businesses, and local government.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I am interested in serving on the Committee to contribute to thoughtful community
development and strengthen communication between residents, businesses, and Albemarle
County. I hope to bring a public-service and community-engagement perspective while
helping ensure that diverse community voices are heard as the County implements its
Master Plan.

How did you hear about this vacancy:

Website

Rafi_Daudzai_-_Resume_-
_ISW.docx

Rafiullah N Daudzai

http://albemarle.granicus.com/boards/admin/answers/9858301/attachment?timestamp=1787628825


RAFIULLAH DAUDZAI
Virginia | r.daudzai@gmail.com | +1 540 376 1080

PROGRAM MANAGEMENT | NATIONAL SECURITY | TALENT DEVELOPMENT | EDUCATION
& TRAINING

PROFESSIONAL SUMMARY
Program management, national security, and human capital professional with more than 16 years of experience 
leading recruitment, onboarding, talent deployment, training, institutional reform, and complex multi-
stakeholder programs across government, international development, security-sector, nonprofit, and community
settings. Experienced in recruiting and integrating local and international advisers for senior government 
leaders; coordinating orientation, placement, logistics, performance support, and stakeholder engagement; 
developing training curricula and operational procedures; and managing programs from planning through 
implementation and evaluation. Currently completing a Master of Public Safety at the University of Virginia, 
expected December 2026.

CORE QUALIFICATIONS
Program & Project Management | Recruitment & Selection | Onboarding & Orientation | Talent Placement & 
Deployment | Education & Training Programs | Professional Development | Curriculum & Training Materials | 
Program Evaluation & M&E | SOPs & Policy Development | Event & Logistics Coordination | National 
Security & Security-Sector Reform | Human Resources & Workforce Planning | Executive & VIP Coordination 
| Reporting & Briefing Materials | Cross-Cultural Communication | Microsoft Office Suite | Salesforce | 
ERP/SAP | Database Management

PROFESSIONAL EXPERIENCE

Board Member, Personnel Appeals Board – City of Charlottesville, Virginia | Jan 2026–Present
 Review employee grievances and personnel appeals and support fair, impartial proceedings involving 

sensitive workforce matters, accountability, and public-sector personnel policy.

Summer Intern – Office of Economic Development, City of Charlottesville, Virginia | May–Aug 2025
 Conducted outreach to businesses, workforce agencies, and community organizations; participated in site 

visits and developed recommendations to improve coordination, service delivery, and workforce 
development outcomes.

Employment Intern – International Rescue Committee (IRC), Charlottesville, Virginia | May–Aug 2025
 Supported refugee and immigrant employment through employer outreach, job placement, resume 

development, interview preparation, career coaching, case documentation, and workforce navigation.
 Coordinated with employers and community partners to support successful placement and workforce 

integration.

Reform Project Manager & Senior Advisor (Civilians) – Ministry of Interior, Government of 
Afghanistan, Kabul | May 2020–Aug 2021
 Led complex civilian workforce reform and organizational change initiatives within a national security 

institution, affecting thousands of public-sector personnel and requiring coordination across military and 
civilian leadership.

 Coordinated adviser integration with host offices, senior officials, HR teams, and program stakeholders; 
supported orientation, assignment logistics, communication, and follow-through after placement.

 Chaired and coordinated high-level meetings, tracked reform milestones and regulatory assignments, 
prepared recommendations and briefing materials, and ensured timely implementation across multiple 
stakeholders.



Senior HR Services & Project Manager – Moore Stephens (Global Audit Firm), Kabul, Afghanistan | Aug
2018–Apr 2020
 Directed HR outsourcing and project services for national and international clients, managing recruitment, 

candidate vetting, onboarding, deployment, compensation, workforce planning, compliance, and reporting.
 Managed proposals and contracts involving UNDP, USAID prime contractors, bilateral donors, and private-

sector partners; coordinated project requirements, staffing, documentation, and deliverables.
 Led teams and maintained HR/project systems and records, validating documentation against donor 

procurement plans, contractual requirements, and compliance standards.

HR Mentor – Coffey International / Tetra Tech, Kabul, Afghanistan | Jun 2017–Dec 2018
 Developed customized HR guidelines and modernized training curricula for the National Directorate of 

Security Academy, linking institutional requirements with practical workforce-development programs.
 Delivered capacity building, staff training, mentorship, reporting, and data compilation to strengthen 

professional development and institutional HR practices.

Senior HR Specialist / Acting Deputy Operations – World Bank Capacity Building for Results (CBR) 
Project, Ministry of Finance, Afghanistan | 2015–2017
 Helped lead HR, operations, procurement, communications, monitoring and evaluation, and administration 

for a US$350 million national reform program; served as primary liaison with the World Bank and line 
ministries for program coordination and approvals.

 Managed recruitment, selection, onboarding, workforce planning, and deployment of professional talent 
supporting reform across government institutions, including local and international personnel.

 Coordinated expatriate compensation, benefits, visas, travel, and logistics; supervised multidisciplinary 
teams and developed operational policies and procedures to support consistent program execution.

 Tracked implementation, reporting, and program requirements across stakeholders and supported leadership
in resolving operational issues and improving delivery.

National Consultant – UNDP Law and Order Trust Fund for Afghanistan (LOTFA) | May–Jul 2015
 Reviewed HR structures and policies, conducted training-needs assessments, and developed reform 

recommendations supporting rule of law, justice, security-sector effectiveness, and institutional trust.

HR Management & Training Specialist – World Bank / Ministry of Rural Rehabilitation and 
Development (National Solidarity Program), Afghanistan | Jan 2013–Dec 2014
 Implemented HR management and development reforms, including policy development, organizational 

reviews, training systems, performance appraisal frameworks, and HR digitization.
 Developed and delivered staff capacity-building and mentorship initiatives and secured World Bank 

approval for institutional reform recommendations.

Director/Manager, Human Resources & Advisor to Attorney General – Government of Afghanistan | 
2008–2012
 Led HR operations and provided senior advisory support across the Attorney General’s Office and other 

government institutions, focusing on workforce management, governance, organizational development, and 
institutional accountability.

 Served as a principal point of contact with international partners, coordinating senior-level engagements 
involving the U.S. and British Embassies, ISAF, EUPOL, UNODC, international organizations, and 
expatriate advisers; prepared briefings, correspondence, and materials supporting senior leadership 
engagements.



 Managed recruitment, selection, onboarding, orientation, and placement of local and international advisers 
supporting senior government leadership, matching adviser expertise with organizational and leadership 
requirements.

EDUCATION
Master of Public Safety (MPS), Expected December 2026 – University of Virginia, School of Continuing and
Professional Studies 

Master of Public Policy (MPP), Program Deferred – University of Virginia, Frank Batten School of 
Leadership and Public Policy | 2024–Present

B.A. in Economics – Kabul University, Afghanistan | 2004–2008

PROFESSIONAL TRAINING
Strategic HR Business Partner, Human Capital Institute (2019) | 
Senior Professional in Human Resources International (SPHRi–HRCI) (2016) | 
Certified HR Manager, International Academy of Business & Financial Management (2016) | 
UNITAR Change Management & Organizational Development, Hiroshima, Japan (2013–2014)

LANGUAGES & TECHNICAL SKILLS
Languages: Pashto (Native), Dari/Persian (Fluent), English (Fluent), Urdu (Professional Working Proficiency), 
Arabic (Professional Working Proficiency). 

Technical: Microsoft Word, Excel, PowerPoint, Teams, Outlook; Salesforce; ERP/SAP systems; customized 
databases; basic Stata; internet/intranet systems.



Submit Date: Jul 02, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

5th and Avon Community Advisory Committee: Submitted

Magisterial District *

 Scottsville 

Business Address:

1420 Maymont Ct

Date of Employment:

1/1/2000

Years Resident in Albemarle County:

10 years as of May 2024

Previous Residence:

City of Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Nathan Holland

Self Employed
Telecommunication Real
Estate and Land Use
Consultant

Nathan Holland



Upload a Resume

Education:

Bachelor of Arts - Rockford University (Rockford, IL) - 1998

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

BRAF (Blue Ridge Abortion Fund)

Interests:

Outdoor Sports, Electronics, Camping,

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Due to the nature of my employment, I have always been interested in local land use
developments and procedures happening in and around Albemarle County and the City of
Charlottesville. I have become more interested since moving to the County from the City of
Charlottesville and witnessing first hand the rate of development happening on the south
side of town. Especially traffic and development off of the 5th Street Corridor, which over the
last several years has increased tremendously. As a member of the committee I can lend
insight and opinions to help spur thoughtful development on the southside of town.

How did you hear about this vacancy:

Charlottesville Community Engagement - Sean Tubbs

Resume_-_Nathan_Holland_1-
19-22.pdf

Nathan Holland

http://albemarle.granicus.com/boards/admin/answers/7165764/attachment?timestamp=1642616701


 
Nathan Holland 

1420 Maymont Court 
Charlottesville, VA 22902 

(757) 305-8420 • vedderman09@yahoo.com 
 

OBJECTIVE 
 
Seeking a new and challenging opportunity in a positive environment that will allow me to use my 
telecommunication skills within a progressive environment.  

 
EMPLOYMENT 

 
GDN Sites consulting to Verizon Wireless, Virginia Market                            May 2010 – Current 
Project Manager / Senior Real Estate Manager 

• Managed a team of acquisition agents, construction managers, and support staff to insure completion of 
weekly and quarterly real estate and construction goals  

• Negotiated site lease agreements, amendments, and easements across a range of projects including new 
builds, small cells, antenna modifications, generator additions, relocations, lease renewals, telco and power 
easements  

• Attended client directed meetings to discuss status of goals  
• Managed A&E and Environmental vendors and set expectations for receipt of deliverables  
• Directed weekly team development meetings to review weekly team goals and individual site status 
• Managed and updated client’s project management software  
• Reviewed and approved payment of vendor invoices 

 
Cricket Communications, Richmond, Virginia October 2008 – November 2009 
Real Estate and Zoning Manager 
• Managed teams of zoning and real estate acquisition agents to insure completion of weekly and quarterly goals 
• Supervised completion of site candidate information packages, site development leases, compliance 

documentation and zoning permit approvals 
• Directed weekly site development meetings to review weekly team goals and individual site status 
• Reviewed and approved payment of vendor invoices 

 
Verizon Wireless, Charlottesville, Virginia April 2007 – October 2008 
Project Manager – Zoning and Real Estate Acquisition 
• Managed a team of zoning and real estate acquisition agents to insure completion of clients weekly and 

quarterly goals 
• Negotiated and prepared site development leases 
• Coordinated zoning and building permit approvals    
• Supervised preparation of site candidate information packages per clients engineering requirements 
• Attended weekly site development meetings to review weekly team goals and individual site status  
• Prepared zoning and building permit application submittal requirements 
• Conducted numerous public presentations before various jurisdictional boards and commissions 
•  

Sprint, Honolulu, HI September 2006 – April 2007 
Project Manager – Zoning and Real Estate Acquisition 
• Managed a team of zoning and real estate acquisition agents to insure completion of clients weekly and 

quarterly goals 
• Negotiated and prepared lease amendments 
• Coordinated zoning and building permit approvals    
• Supervised preparation of site candidate information packages per clients engineering requirements 
• Attended weekly site development meetings to review weekly team goals and individual site status  
• Managed and Updated Sprint’s Siterra site database 

 
T-MOBILE USA, Virginia Beach, Virginia January 2005 – September 2006 
Project Manager – Zoning and Real Estate Acquisition 



• Managed a team of zoning and real estate acquisition agents to insure completion of clients weekly and 
quarterly goals 

• Negotiated and prepared site development leases 
• Coordinated preparation of zoning and building permit application submittal requirements    
• Supervised preparation of site candidate information packages per clients engineering requirements 
• Attended weekly site development meetings to review weekly team goals and individual site status  
• Conducted numerous public presentations before various jurisdictional boards and commissions 

 
Nextel Partners, Roanoke, VA                     August 2004 – January 2005 
Project Manager – Zoning and Real Estate Acquisition  
• Managed a team of zoning and real estate acquisition agents to insure completion of clients weekly and 

quarterly goals   
• Negotiated and prepared site development leases 
• Coordinated zoning and building permit approvals 
• Supervised preparation of site candidate information packages per clients engineering requirements 
• Ordered and tracked all site development due diligence 
• Attended weekly site development meetings to review weekly team goals and individual site status 
• Coordinated clients preparation of zoning and building permit application submittal requirements 

 
T-MOBILE USA, Virginia Beach, Virginia January 2004 – August 2004 
Zoning and Real Estate Acquisition Agent 
• Conducted numerous public presentations before various jurisdictional boards and commissions 
• Negotiated and prepared site development leases 
• Expedited zoning and building permits of over 60 sites to meet clients time specific deadlines 
• Established and maintained relationships with key public officials and staff to aid in site development 
• Prepared various jurisdictional applications  
• Coordinated preparation of key submittal requirements for application approval  
• Participated in weekly site deployment meetings to discuss site status  

 
PINNACLE TOWERS INC., Sarasota, FL April 2003 – December 2003  
Senior Document Auditor and Quality Consultant 
• Validated and maintained the integrity of tower asset records to minimize business risk exposure   
• Participated in the development of a digital workflow environment to aid in the efficiency and accuracy of the 

companies business setting 
• Ensured daily goals set by management were met by repositioning staff when necessary 
• Trained staff and frequently held team meetings to provide insight to improve efficiency  
• Confirmed tower asset compliance with all regulatory agencies 
• Verified the existence of all required legal documents and provided lists of missing documents to management  
 

T-MOBILE USA, Chicago, IL / Phoenix, AZ / New Orleans, LA / 
Virginia Beach, VA 

 November 1999 – January 2003 

Zoning Consultant and Pre-Construction Coordinator 
• Conducted numerous public presentations before various jurisdictional boards and commissions 
• Expedited zoning and building permits of over 250 sites to meet clients time specific deadlines  
• Established and maintained relationships with key public officials and staff to aid in site development  
• Prepared various jurisdictional applications 
• Coordinated preparation of key submittal requirements for applications approval 
• Participated in weekly site deployment meetings to discuss site status   
• Managed time sensitive completion of architectural drawings and environmental reports prepared by design 

firms 
 

EDUCATION 
 Rockford College, Graduation April 1998 

Major: History 
Minor: Secondary Education 

 
References 

 
Provided by Request 

 



Albemarle County
5th and Avon Community Advisory
Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

1. Serve as liaisons by: 
a) Contributing to public understanding of and encouraging support for Master Plan implementation; 
b) Keeping the community informed of the needs, purposes, and progress of Master Plan implementation; 
c) Encouraging interest and participation in community and county efforts related to the Master Plan and participation in public meetings; and 
d) Enhancing collaboration among all community stakeholders. 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  19 Seats

Term Length  2 Year

Term Limit  3 Terms

Additional

5th and Avon Community Advisory Committee Page 1 of 2



Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the committee. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
3rd Thursday of each month at 7:00 pm in Room B at the County Office Building - 5th Street, unless
otherwise noted.

Membership:
The Board of Supervisors shall appoint 12-15 members to the Committee. Each member shall be a
resident of or business owner in Albemarle County and the member’s home or business shall be located
within the Committee’s geographic area. An individual may not serve on more than one Community
Advisory Committee. The representations for the Committee will strive to appoint members from a
geographically diverse representation from the following: • Residential neighborhoods • Business
community • Institutional community • Developer community • Industrial community • Southwood
Village Mobile Home Park • Woolen Mills • Representative for trails and parks • Other stakeholders as
deemed appropriate by the Board

Qualifications
None.

5th and Avon Community Advisory Committee Page 2 of 2



Albemarle County
5th and Avon Community Advisory
Committee

Appointing Authority Board of Supervisors

Naomi M Aitken
1st Term Feb 05, 2025 - Sep 30, 2026

Appointing Authority Board of Supervisors

Benjamin P Lynch
1st Term May 07, 2025 - Sep 30, 2026

Appointing Authority Board of Supervisors

Thomas Thorpe
4th Term Oct 01, 2024 - Sep 30, 2026

Appointing Authority Board of Supervisors

Amanda Brookman
1st Term Feb 05, 2025 - Sep 30, 2026

Appointing Authority Board of Supervisors

Nathan Holland
3rd Term Oct 01, 2024 - Sep 30, 2026

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Mike Pruitt
3rd Term Jan 14, 2026 - Dec 31, 2026

Board Roster

5th and Avon Community Advisory Committee Page 1 of 3



No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Fred Missel
1st Term Jan 14, 2026 - Dec 31, 2026

Appointing Authority Board of Supervisors

Evan D Macbeth
3rd Term Oct 01, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Aaron T Leback
1st Term Mar 04, 2026 - Sep 30, 2027

Appointing Authority Board of Supervisors

Emily Logan
1st Term Dec 03, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Carreen de Cardenas
2nd Term Oct 01, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Roger Schickedantz
6th Term Oct 01, 2025 - Sep 30, 2027

No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Karen E Firehock
No Term

5th and Avon Community Advisory Committee Page 2 of 3



No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

5th and Avon Community Advisory Committee Page 3 of 3





Submit Date: Aug 13, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Blue Ridge Committee for Shenandoah Park Relations: Submitted

Magisterial District *

 Rivanna 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

21

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

n/a

Education

Justin Altice

Virginia Department of
Forestry Program Coordinator

Justin Altice



Upload a Resume

Education:

Undergraduate Degree at Appalachian State University Masters Degree at University of
Virginia

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Rivanna Conservation Alliance

Interests:

Live Music Outdoors - Hiking/Kayaking Cooking

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Strong Connect to the Park Live close the Swift run entrance to SNP and visit quite often,
complete forest conservation projects adjacent to SNP at work

How did you hear about this vacancy:

website

Justin Altice



Submit Date: Apr 01, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Blue Ridge Committee for Shenandoah Park Relations: Archived

Magisterial District *

 Rivanna 

Business Address:

701 Club Drive Keswick, VA 22947

Date of Employment:

09/01/2004

Years Resident in Albemarle County:

68

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Olivia Branch

Keswick Hall and Golf Club
Membership | Club
Communications

Olivia Branch



Upload a Resume

Education:

BA Public Relations, Mary Baldwin College

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

State Board of Directors for Recreational Facilities; Light House Studios Board of Directors;
Charlottesville Regional Chamber, Member Ambassador; UVA Health Systems Patient
Advisory Board; BAMA Works Fund Grant Allocation Committee; Lockn' Music Festival,
Regional PR; Taskforce with CACVB for Promotion of Minority Tourism; Albemarle Police
Foundation Board of Directors, VA Film Festival DEI Commission

Interests:

Non-Profit volunteerism, community service, tourism, arts

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Passion for hospitality and tourism, and how it contributes to our economic growth. I recently
competed for the Governor's appointment to the State Board of Directors for Recreational
Facilities, where I worked with fellow community members and state elected officials to help
develop and expand Explorer Park along the Blue Ridge Parkway, thereby generating
economic impact for the county of Roanoke and the surrounding counties.

How did you hear about this vacancy:

Website

OEB_Resume.2024.pdf

Olivia Branch

http://albemarle.granicus.com/boards/admin/answers/8667112/attachment?timestamp=1728416326


Olivia E. Branch 
Post Office Box 136 
Keswick, Virginia 22947 
(434) 996~7201 
oebranch@gmail.com 

______________________________________________________ 
Education 

B.A. Communications and Public Relations   Mary Baldwin College, Staunton, VA 

Keswick Hall and Golf Club- 2003-Present, Membership | Club Communications for Keswick Hall Golf Club 

• Tasked with all aspects of Club Member recruitment, retention, and transactions 

• All marketing aspects of member communications 

• Concierge services for Keswick Club & Hall VIP guests  

Lockn’ Music Festival- 2013- 2022, Regional Public Relations 

• Engage regional and national media outlets for coverage of the festival 

• Host Media Day for local and regional media outlets 

• VIP concierge services for Lockn’ artist 

Virginia Tech University, WVTF Public Radio. 2010 to 2013, Director of Corporate Development 

• Tasked with securing $350,000 in corporate sponsorships  

• Developed new corporate relationships in central Virginia regions 

• Researched and created effective underwriting campaigns for potential clients 

• Assisted with branding and multi-marketing for clients and underwriters 

University of Virginia School of Engineering and Applied Sciences, 2008 to 2009, Director of Annual Giving  

• Cultivated five new major donors (individuals giving $250,000+) 

• Initiated engineering partnership with the regional winery for the launch of sustainable viticulture 
program 

• Grew annual fund 20% 

Accomplishments 
 

• Creation of community partnerships to increase awareness of organizations  

• Developed leadership circles to increase annual giving funds 

mailto:oebranch@gmail.com


• Identified, outlined, and participated in the development and execution of two $2.5 million+ 
community capital campaigns  

• Building strong relationships with media outlets  

• Creating storylines for clients and organizations for branding/PR awareness 

• Trainer for Hospitality guest services based on Forbes Five Star Standards 

Awards 

• Albemarle County Rotary Club 2008, Rotarian of the Year 

• Keswick Hall and Golf Club 2015, Employee of the Quarter  

Community Involvement (past and current) 

BamaWorks Foundation, past Philanthropic Director; Light House Studios Board of Directors; Charlottesville 
Albemarle Region Chamber of Commerce, former Board of Directors, currently Chamber Ambassador 
Committee; UVA Health Systems, Patient Advisory Council; County of Albemarle Planning Commission 
Committee; Governor’s appointment to Board of Directors for Virginia Recreational Facilities; Albemarle 
County Police Foundation, Board of Directors; The Front Porch, Board of Directors; Foxfield Racing 
Association Advisory Board; Charlottesville Albemarle Convention and Visitor Bureau, Discover Black C’ville, 
Assistant Co-Chair; Albemarle County 2044 Planning Task Force.  

 

 

 
 



Submit Date: Aug 10, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Blue Ridge Committee for Shenandoah Park Relations: Submitted

Magisterial District *

 White Hall 

Business Address:

1215 Lee Street, Charlottesville, VA 22908

Date of Employment:

5/2000

Years Resident in Albemarle County:

51

Previous Residence:

Germany

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

none

Education

Lonnie M Murray

University of Virginia Software Engineer

Lonnie M Murray



Upload a Resume

Education:

Bachelor of Science, English and Literature. Radford University. I've also taken classes at
PVCC and the University of Virginia, but not in pursuit of a degree.

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Charlottesville Track Club, Virginia Native Plant Society, Thomas Jefferson Soil and Water
Conservation District (Associate Director), and Planning Commission.

Interests:

I've been an amateur botanist for many years and my wife and I have made many significant
discoveries over the years of new occurrences of rare and endangered species.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

My past experience on the Albemarle County Natural Heritage Committee and my
experience as a botanist have made me rather invested in the biodiversity of the
Shenandoah National Park and its management. From the perspective of a Planning
Commissioner, the SNP is also a vital part of the tourism of our area, and important to the
planning for our rural area and economic development.

How did you hear about this vacancy:

My County Supervisor

Lonnie M Murray



Submit Date: Apr 29, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Blue Ridge Committee for Shenandoah Park Relations: Archived

Magisterial District *

 Jack Jouett 

Business Address:

Date of Employment:

1987 to now

Years Resident in Albemarle County:

45y

Previous Residence:

Chicago

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

Na

Education

Christopher M Rembold

UPG Professor

Christopher M Rembold



Upload a Resume

Education:

Northwestern

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Family Science environment woodworking bicycling

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Service, I have walked all of the at and many other trails in snp

How did you hear about this vacancy:

I am a member of places 29

Christopher M Rembold



Submit Date: May 06, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Blue Ridge Committee for Shenandoah Park Relations: Archived

Magisterial District *

 Scottsville 

Business Address:

PO Box 119, White Hall, VA 22987

Date of Employment:

June 2021 to present

Years Resident in Albemarle County:

28 years

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

Jackson Zimmermann (Albemarle County Schools)

Education

Rowena Zimmermann

Blue Ridge PRISM
Director, Virginia Invasive
Plant Coalition

Rowena Zimmermann



Upload a Resume

Education:

BA, William & Mary MPP (Masters in Public Policy), William & Mary Certified Virginia Master
Naturalist

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Virginia Native Plant Society, member Rivanna Master Naturalists, member Rivanna Forest
Restoration Partnership, steering committee member CHIPP (Charlottesville Invasive Plant
Partnership), administrative committee member MAIPC (Mid-Atlantic Invasive Plant Council),
board member

Interests:

Native plants Birds Dark skies

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I believe I have the knowledge and interest to make a positive contribution to the Blue Ridge
Committee for Shenandoah Park Relations with regards to building relationships, work,
planning, and future goals. I have worked well with the Good Neighbors Program Manager for
Shenandoah National Park Trust in the past and have also worked well in the past with Jake
Hughes, the NPS staff biologist in charge of managing invasive plants and restoration in the
Park. I believe strongly that Albemarle County has a positive and strong role to play in being
a good neighbor and stewardship partner with Shenandoah National Park. I am a long time
resident of Albemarle County and this committee aligns well with both my personal and
professional interests. I hope to make a positive contribution to the county where I have
lived for so many years, and help preserve and enhance our county's (as well as the Park's)
landscapes for current residents and future generations.

How did you hear about this vacancy:

County email/newsletter

Rowena_Zimmermann_Resume_for_Blue_Ridge_Committee_SNP.pdf

Rowena Zimmermann

http://albemarle.granicus.com/boards/admin/answers/9573120/attachment?timestamp=1778113793
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Rowena P. Zimmermann 

2520 Milton Hills Drive mobile: 434.760.4880 
Charlottesville, VA  22902   email: jeliroca@gmail.com 
 www.linkedin.com/in/rowena-zimmermann 

 

Professional Summary 
 
Nonprofit sector professional specializing in public relations, policy analysis, and 
communications. Extensive experience in the environmental nonprofit and State government 
arenas. Areas of expertise include policy analysis and development, communications strategy 
and implementation, collaborative networking, educational programming, training development, 
program management, social media management, narrative writing, and relationship building 
with organizational partners and the public.  

 

Professional Experience 
 
Director, Virginia Invasive Plant Coalition, Blue Ridge PRISM, Charlottesville, Virginia, 
November 2025−present 
 
The Virginia Invasive Plant Coalition (VIPC), an arm of Blue Ridge PRISM. VIPC is a 
collaborative of 90 organizations that are committed to addressing the issue of invasive plants 
in Virginia. It is composed of nonprofits, state agencies, private sector vendors/contractors, 
landowners, educators, and farmers. As the Director, I foster collaboration, communication, 
and engagement among the members. I recruit new members, build relationships, and 
represent VIPC on boards and at public events. 
 
Director of Communications & Outreach, Blue Ridge PRISM, Charlottesville, Virginia, 
2021− November 2025 

 
As the Director of Communications & Outreach, I manage PRISM’s outward facing work 
which encompasses overseeing all aspects of publicity for the organization, including social 
media and outgoing communications; overseeing the logistical aspects of organizational 
events; crafting the majority of written material and publications; and facilitating online and 
in-person events.  
- Communications: Transformed Blue Ridge PRISM’s communications and reach by focusing 

on inclusive, accessible, and consistent land stewardship messaging. 
- Public Speaking: Routinely speak to audiences of all backgrounds and sizes on the topic of 

invasive plants in Virginia. Frequently host well-known conservation speakers and engage 
them in insightful and productive conversation in front of a large crowd. 

- Social Media:  Have exponentially increased Blue Ridge PRISM’s social media reach and 
mailing list subscriptions. 



Rowena P. Zimmermann, Page 2 
  

 

- Relationship-building: Collaborate effectively with volunteers, fellow conservation 
professionals, State employees, and legislators. 

- Partnerships: Actively initiated and continue to cultivated relationships with conservation 
organizations such as Virginia Conservation Network (VCN) and Virginia’s United Land 
Trusts (VaULT). This has resulted in the expansion of PRISM’s partnerships in land 
conservation and its inclusion in a wider, statewide network of land conservation 
professionals. 
  

This position provided the opportunity to form relationships with two Native American tribes 
(Upper Mattaponi and Rappahannock) to respectfully provide training and resources regarding 
invasive plants on tribal lands. I believe in the inherent rights of indigenous tribes to territorial 
integrity and governance. 

 
Principal, Virginia Grantworks, Charlottesville, Virginia, 2015−2021 

 
Drawing from my experience with nonprofit organizations and their needs, I launched 
Virginia GrantWorks. I constructed, wrote, and edited grant proposals for nonprofit 
organizations. In addition, I researched grant opportunities and worked with clients to assess 
organizational goals and funding priorities.   

 
Executive Director, The Oratorio Society of Virginia, Charlottesville, Virginia, 2016−2019 

 
Managed all operational aspects and oversaw the communications/publicity and fundraising 
for this performing arts nonprofit organization. Substantially expanded its public relations 
reach and audience base, increased social media and online presence, and established a 
targeted print advertising strategy. Oversaw and administered donor-engagement campaign as 
well as grant writing projects.  

- Worked closely with the Board of Directors, donors, choral members, and volunteers to 
achieve organizational tasks and goals.  

- Pursued collaborations with other arts organizations to increase musical educational 
outreach. 

o Developed a music mentoring program in collaboration with The Wednesday 
Music Club and The Boys & Girls Clubs of Central VA. 

o Organized teen workshops in collaboration with the UVA Dept. of Music. 
 
 

Relevant Past Experience 
 
Senior Associate Legislative Analyst, Joint Legislative Audit and Review Commission 
(JLARC), Richmond, Virginia, 1993−1998 
 
Worked as a legislative analyst to conduct program evaluation, policy analysis, and oversight 
of state agencies on behalf of the Virginia General Assembly.  

- Conducted in-depth evaluations of Virginia state agencies and policies by assessing 
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personnel, resources, effectiveness, and capital needs. 
- Implemented surveys and reviews of operating procedures and financial records along 

with site visits and interviews with agency personnel. 
- Composed extensive narrative and detailed reports for publication which often included 

suggested amendments to the Code of Virginia, depending on JLARC recommendations.   
- Tracked bill legislation during the General Assembly session and worked with 

legislators to explain study results and relevant data. 
 
This position launched my appreciation for the benefits of public organizations and instilled the 
desire to work toward policy and communication for the public good. 
 
Board of Directors and Public Relations Chair, The Women’s Committee, Martha Jefferson 
Hospital Foundation, Charlottesville, Virginia, 2013−2016 
 
Created, planned, and executed the public relations and marketing strategy for print, radio, 
television, and social media for The Women's Committee and its major fundraising events 
which raised more than $1.3 million. This position required a high degree of interpersonal 
skills and the ability to work with many people with different personalities. 
 
Chair and Founder, Speaker Series, St. Paul’s Memorial Church and the University of 
Virginia, 2010−2014 
 
Created, organized, supervised, staffed with volunteers, and advertised a speaker series that 
recruited esteemed academic speakers from the University of Virginia to create and foster a 
forum for communication and intellectual exchange between the university and the local 
community. 

 

Education and Certification 
 
William & Mary, Master of Public Policy, 1993 

William & Mary, Bachelor of Arts (English and Economics), 1991 

Certified Virginia Master Naturalist, 2024 

 

Current Professional Affiliations 
 
Virginia Master Naturalists, Rivanna Chapter, Member 
Charlottesville Invasive Plant Partnership (CHIPP), Founding Member and Leadership Team 
Rivanna Forest Health & Resilience Alliance, Steering Committee 
Mid-Atlantic Invasive Plant Council, Vice President 
Virginia Native Plant Society, Jefferson Chapter, Member 
Plant Northern Piedmont Natives, Steering Committee 
Virginia Conservation Network, Water and Land Conservation Committee 





Albemarle County
Blue Ridge Committee for Shenandoah Park
Relations

Board Details

The purpose of the Blue Ridge Committee for Shenandoah Park Relations (Committee) is to provide a two-way conduit
for information. Park management decisions today impact surrounding counties much as the original land acquisitions
did in the 1930s. These include wildlife management practices, law enforcement, cross promotion of tourism, and
potential expansion. Likewise, decisions on the County level can have significant impact on the Park, especially land use
issues.

By establishing this Committee, the Counties can consider issues related to the Park in a comprehensive and informed
manner and, when consensus is reached, communicate with one voice to Park management. Park management can
have an ongoing and regular dialogue with its neighbors. Legislators can avail themselves of this opportunity to keep
current on the issues which impact a large number of constituents and vast land area.

Overview
Size  3 Seats

Term Length  N/A

Term Limit  N/A

Additional

Length of Term
N/A

Frequency/Times for Meetings:
The Committee meets a minimum of two times annually, with other meetings called as needed.
Meetings are held on the 3rd Thursday of May and October at , unless changes are agreed upon by the
Committee. Generally, meetings are held at Big Meadows lodge in the Shenandoah National Park

Membership:
A representative from eight Counties adjacent to the Park (Augusta, Rockingham, Page, Warren,
Rappahannock, Madison, Greene, and Albemarle).

Qualifications
N/A

Blue Ridge Committee for Shenandoah Park Relations Page 1 of 1



Albemarle County
Blue Ridge Committee for Shenandoah Park
Relations

No Recruitment
Appointing Authority Board of Supervisors
Category County Representative

Ann Mallek
6th Term Jan 07, 2026 - Dec 31, 2026

Appointing Authority Board of Supervisors
Category County Citizen

lizbeth palmer
2nd Term Jan 01, 2025 - Dec 31, 2026

Appointing Authority Board of Supervisors
Category County Citizen

Vacancy

Board Roster

Blue Ridge Committee for Shenandoah Park Relations Page 1 of 1



Submit Date: Apr 20, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Crozet Community Advisory Committee: Archived

Magisterial District *

 White Hall 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

2

Previous Residence:

Chapel Hill, NC Williamsburg, VA and Palm Beach, FL

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Christopher A Arsali

AR3
Management Consultant &
Real Estate Strategist

Christopher A Arsali



Upload a Resume

Education:

MBA from The College of William and Mary BS in Psychology from The University of Florida

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

My wife and I are looking for a home in Crozet VA and a community to raise our son in (my
wife is currently pregnant). I would like to give back to the community as well as help it the
best way I can, by providing strategic guidance and support.

How did you hear about this vacancy:

My brother is a professor at UVA and he keeps up with local boards and saw these openings
and recommended that I apply

Christopher_Arsali_Resume_.pdf

Christopher A Arsali

http://albemarle.granicus.com/boards/admin/answers/9652446/attachment?timestamp=1776718250


CHRISTOPHER ARMIN ARSALI,  MBA  

Delray Beach, FL  |  (561) 351-3591  |  chrisarsali@gmail.com  |  linkedin.com/in/chrisarsali 

E X E C U T I V E  S U M M A R Y  

Strategic advisor with 5+ years partnering with C-suite and executive leadership on business strategy, operations, and finance 
across global consulting, communications, and real estate. Translate complex analysis into executive-level decisions, scale 
enterprise-wide initiatives, and operate as a versatile generalist, equally fluent in financial modeling, cross-functional 
leadership, and applied AI tooling.  

P R O F E S S I O N A L  E X P E R I E N C E  

NEWMARK New York, NY 
Strategy Consultant January 2026 to Present 

• Deliver business strategy and research-led consulting to support Newmark and client-centric growth initiatives. 

AR3 West Palm Beach, FL 
Co-Founder & Partner, Head of Strategy and Finance February 2024 to Present 

• Launched and scaled a real estate investment and advisory firm from the ground up, delivering $700K in net profit in 
FY2024 and $1.1M in FY2025, with ~$2M+ forecasted for FY2026, while acquiring multiple contracting agencies to 
vertically integrate portfolio operations. 

• Own end-to-end strategy, financial planning, budgeting, and forecasting for a multi-asset East Coast portfolio. 
• Drive a differentiated acquisition strategy that complements traditional brokerage with proprietary sourcing of 

distressed assets, foreclosures, short sales, estate sales, and auction opportunities. 
• Lead underwriting and diligence (comps, title research, and valuation) to identify and close high-margin opportunities in 

a capital-intensive, risk-dense market. 
• Oversee leasing, capital markets execution, and property and facilities management; serve as principal point of contact 

for lenders, partners, and institutional counterparties. 
• Architect proprietary AI, coding, and geospatial mapping tools that automate valuation, surface acquisition targets, and 

accelerate deal throughput. 
• Lead all external presentations, investor communications, and stakeholder negotiations, translating complex analysis into 

clear executive narratives. 

BURSON (formerly Hill & Knowlton), a WPP Agency New York, NY 
Manager, Global Strategy and Operations December 2023 to February 2024 

• Co-authored the agency's global strategy creation and execution effort in direct partnership with the Global Chief 
Strategy and Operations Officer, shaping enterprise priorities through the merger that consolidated Hill & Knowlton and 
BCW into Burson, the world's largest PR and communications firm with $1.1B+ in annual revenue. 

• Advised C-suite and regional leadership on integration strategy, operating model design, and multi-year planning through 
the post-merger transition. 

• Departed in early 2024 to co-found AR3, pursuing an identified market opportunity in distressed real estate. 

Senior Associate, Global Strategy and Operations July 2022 to December 2023 
• Contributed to the revenue trajectory that grew the agency from ~$270M in 2020 to $455M in 2022, reaching ~$480M in 

2023, representing ~73% growth over the course of my tenure. 
• Led project management for the global expansion of the firm's technology, digital, and AI-focused subsidiary agencies, 

orchestrating 30+ person cross-functional teams across continents. 
• Advised senior executives on corporate strategy development, go-to-market positioning, and acquisition integration 

across all practice sectors and service lines. 
• Built financial models assessing the P&L impact of proposed organizational changes, investments, and portfolio decisions 

reviewed at the CEO and CFO level. 

Associate, Global Strategy and Operations May 2021 to July 2022 
• Drove organic and inorganic growth strategies that materially improved agency revenue and operating margin. 
• Facilitated executive workshops to set enterprise goals, performance metrics, and budgets. 
• Developed a client stratification dashboard (data analytics + visualization) to frame investment cases and expand scope 

with strategic accounts. 



• Identified emerging technologies, including generative AI, to automate manual processes and unlock efficiency gains 
across global operations. 

Fellow, Global Strategy and Operations July 2020 to May 2021 
• Led process-improvement initiatives focused on streamlining operations and reducing enterprise cost structure. 
• Built the agency's framework for measuring COVID-19's impact on client retention, pairing segment analysis with market 

context to inform the executive response. 

WILLIAM & MARY Williamsburg, VA 
Graduate Research Assistant, Raymond A. Mason School of Business August 2020 to May 2021 

• Partnered with faculty on applied business research in strategy and entrepreneurship, translating academic frameworks 
into practitioner-ready insights. 

Graduate Research & Teaching Assistant, William & Mary Law School August 2020 to May 2021 
• Supported faculty research and graduate-level instruction on business law; briefed case material and drafted course 

content for JD and MBA students. 

Vice President, MBA Association (Alan B. Miller Entrepreneurship Center) May 2020 to May 2021 
• Elected by peers to represent the full-time MBA cohort; led student governance, programming, and external 

engagement at a nationally ranked graduate business program. 

SOUTHERN ENGINEERING & CONSTRUCTION West Palm Beach, FL 
MBA Intern, Strategy & Business Operations May 2020 to July 2020 

• Advised ownership on strategic and operational initiatives during a formative growth period, delivering 
recommendations subsequently adopted by leadership. 

Manager, Strategy & Development May 2018 to August 2019 
• Led strategy and business development across project pipeline, vendor relationships, and operating performance for a 

regional engineering and construction firm. 

Investment Analyst December 2017 to May 2018 
• Evaluated investment opportunities and supported capital allocation decisions; built financial models and ran diligence 

on prospective acquisitions. 

Industrial Engineering Intern May 2016 to August 2016 
• Completed operations and process engineering projects during undergraduate studies in Industrial Engineering at the 

University of Florida (prior to pivoting to Psychology). 

E D U C A T I O N  

WILLIAM & MARY, RAYMOND A. MASON SCHOOL OF BUSINESS Williamsburg, VA 
Master of Business Administration (MBA), Management Consulting & Innovation Entrepreneurship 2019 to 2021 

• Graduated with Class Leader designation; GPA 3.92; Vice President, MBA Association. 
• Beta Gamma Sigma Lifetime Member (top international honor society for AACSB-accredited business programs). 

UNIVERSITY OF FLORIDA Gainesville, FL 
Bachelor of Science, Psychology 2014 to 2017 

• Initially enrolled in Industrial Engineering before transitioning to Psychology; Lead Research Assistant, Department of 
Psychology; published co-author in peer-reviewed research. 

• Psi Chi Lifetime Member (International Honor Society in Psychology). 
• Scholarships: Florida Academic Bright Futures Scholarship; Burger King McLamore Foundation Scholarship; Wendy's High 

School Heisman Scholarship. 

A D D I T I O N A L  

Languages:  English (Native)  •  Persian (Native)  •  French (Working Proficiency) 
Technical:  Financial modeling & forecasting  •  Python / scripting for geospatial and valuation tooling  •  Applied generative 
AI  •  Excel (advanced)  •  PowerPoint (advanced)  •  Tableau  •  NVivo coding 
Interests:  Sports/athletics  •  Architectural Design  •  Applied AI / emerging technology  •  Spending time with my wife 



Submit Date: Apr 19, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Crozet Community Advisory Committee: Archived

Magisterial District *

 White Hall 

Business Address:

615 Woodbrook Road Charlottesville, Virginia 22901

Date of Employment:

05/01/2001

Years Resident in Albemarle County:

25

Previous Residence:

3125 Beau Mont Farm Road, Charlottesville VA 22901

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

John H Knight

Jay Knight DDS Dentist

John H Knight



Upload a Resume

Education:

Elon University 1982 University of North Carolina Chapel Hill school of Dentistry 2001

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

President Charlottesville Albemarle Association of Dentists President Shenandoah Valley
Dental Association Chairman Virginia Dental Association Political Action Committee Class
President UNC School of Dentistry

Interests:

All outdoor activities Working on our farm Active member of The Point Church Raising our
children Peachtree baseball UVA athletics

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Want to have input into the growth and future development of the Crozet and White hall
district.

How did you hear about this vacancy:

Web site

Jay_Knight_Bio__1_.pdf

John H Knight

http://albemarle.granicus.com/boards/admin/answers/9664925/attachment?timestamp=1777322843


John H. Knight, Jr. DDS 
1045 Far Mountains Way, Crozet Virginia 22932                                                                                     
434-825-3750 | JayKnightdds@cvilleteeth.com 

John H. Knight, Jr. (Jay) was born in Richmond Virginia in 1958 while his dad was attending the 

MCV School of Dentistry. Upon graduation, his Dad brought his family back to Charlottesville 

opening his Dental practice in 1960. In 1977, Jay graduated from Albemarle High School. While at 

Albemarle, Jay was active in numerous sports including football, lacrosse, track and played trumpet in 

both the concert and marching band.  

Jay attended Elon College in North Carolina graduating with a degree in Business Administration in 

1982. While at Elon Jay played Lacrosse for the club team. Jay did such a good job developing his 

social skills at Elon that he decided to go into Hotel and Restaurant management. He worked in 

Winston Salem NC, Savannah GA, Hilton Head Island SC, Charlotte NC and Durham NC managing 

restaurants and as a Food and Beverage Director for Hilton Hotels. 

Jay made a career change in 1992 entering into real estate development, sales and home building. Jay 

partnered with a developer in Durham NC specializing in working with municipalities to provide home 

ownership opportunities for first time home buyers. Jay obtained designation as a Real Estate Broker 

and Class A contractor. Using the public private partnership model Jay and his partner worked with 

the cities of Durham, Chapel Hill and Winston Salem NC creating communities for first time 

homeowners. This “affordable housing” model utilized municipality created bond dollars to provide 

affordable home ownership. 

In 1995 Jay decided to pursue Dentistry as a career. For the next two years while working full time and 

as a single father he completed all of the pre-requisite courses to gain admission into Dental school. He 

attended The University of North Carolina School of Dentistry in Chapel Hill, NC graduating in 

2001. He returned to Charlottesville joining his father’s practice. In 2004 he purchased his fathers 

practice. In the years that followed, Jay has opened other practices serving the communities of 

Charlottesville, Greene County and Gordonsville Virginia. At one point, Jay had 3 practice locations 

with numerous associate Dentist and team members. Currently Jay owns John H. Knight, Jr. DDS & 

Associates in Charlottesville and Spring Creek Family Dentistry & Orthodontics in Gordonsville VA. 

Jay and his wife Wanda live in Albemarle County. In the Fall of 2013 they completed a Foster and 

Adoptive program with CAFF in Charlottesville. In November of 2013 they had their first foster 

placement with a 3-day old infant. Richie became their adoptive son in September of 2017. Richie is 

now 12 and attends Henly Middle School, Riley came into foster care when he was 2 He will turn 11 

this May. Wanda and Jay have 3 children between them and 8 grandchildren, 2 great grandchildren 

with a new addition due this May. 

Jay enjoys spending time with his family and friends and working on their farm in the Western portion 

of Albemarle County. Jay was a member of the Wintergreen Virginia National Ski Patrol for 8 years.  
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Leadership and Service 

Jay has always been active in various leadership and service roles both in the Church, local 

community, school, professional and non-profit organizations. 

Chapel Hill North Carolina          Chairman           Housing and Redevelopment Board 

UNC School of Dentistry             President/VP      Class years 1998-2000 

Charlottesville Albemarle            President/VP       Local Dental Society 

Dental Society 

Shenandoah Valley                       President/VP       Component Dental Society 

Dental Society 

Virginia Dental Association          Chairman             Virginia Political Action Committee 

Love, INC                                     Vice-Chairman      Board member (7 years) 

Love In The Name of Christ 

Delta Dental of Virginia               Member                 Dental Task Force 

 



Submit Date: Jul 29, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Crozet Community Advisory Committee: Submitted

Magisterial District *

 N/A 

Business Address:

111 Breeden Way

Date of Employment:

9/24

Years Resident in Albemarle County:

2

Previous Residence:

Lake Monitcello

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Jay T Pence

UVA - McIntire School of
Commerce

Director of Facility
Operations

Jay T Pence



Upload a Resume

Education:

MBA - Executive Leadership (JMU) - 2025 MS - Sports and Recreation Leadership (JMU) - 2025
BA - Justice Studies (JMU) - 2014

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Professionally, I work in facilities operations, where my responsibilities include project
management, long-term planning, and financial stewardship. I believe this experience would
allow me to contribute a practical and thoughtful perspective as a member of the
committee. Personally, I enjoy spending time outdoors, especially near the water, as well as
biking, playing pickleball, and spending time with my family.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I would like to become more involved in the Crozet community and contribute to the long-
term planning and strategic decisions that will shape the area’s future. My family and I plan
to call Crozet home for many years, and as a parent of young children, I have a strong
interest in helping ensure the community continues to grow in a thoughtful and sustainable
way. Serving on the Crozet Community Advisory Committee would allow me to give back,
represent the interests of local families, and help preserve the qualities that make Crozet
such a great place to live.

How did you hear about this vacancy:

Research

Jay_Pence_Resume.pdf

Jay T Pence

http://albemarle.granicus.com/boards/admin/answers/9818825/attachment?timestamp=1785341928


J a y  T .  P e n c e  
 

 

Charlottesville, VA       |       540 335 7131       |       jaytpence@gmail.com       |       linkedin.com/in/jay-pence 
 
 

E D U C A T I O N  
 

Master of Business Administration                                                             James Madison University | 2025  
Project Management Certificate                                     Google | 2022 
Project Management Certificate                                                                                               James Madison University | 2021 
M.S. Sport and Recreation Leadership                                                       James Madison University | 2019 
B.S. Justice Studies                                                                                                              James Madison University | 2014 
 

 

A R E A S  O F  E X P E R T I S E  
 

• Risk Reduction • Conflict Resolution • AI Integration 
• Strategic Planning • Project Management • Microsoft Office Suite 
• Data Analysis/Power BI • Process Improvement • Change Management 

 
 
 

W O R K  E X P E R I E N C E  
 

Director of Facility Operations                                                 Charlottesville, VA  |2024- Present 
McIntire School of Commerce, University of Virginia  
 

• Develop and manage the annual facility operations budget, oversee department finances, and maintain financial records, 
including processing vendor contracts and presenting monthly status reports to executive leadership team. 

• Oversee facilities portfolio, including Rouss, Robertson, Shumway, and Cobb Halls, and an off-grounds residence supporting 
international programs. 

• Lead post-construction readiness for the Shumway–Cobb capital project, coordinating stabilization, FFE, and space transitions. 
• Collaborate with stakeholders to maintain operational readiness and high customer satisfaction. 
• Chair the Emergency Operations Committee, overseeing risk management and emergency preparedness. 
• Implement process mapping and AI-supported tools to streamline operations. 
 
Assistant Director of Facilities and Operations                                        Charlottesville, VA  |2021- 2024 
Batten School of Leadership and Public Policy, University of Virginia  
 

• Develop and manage the annual facility operations budget, oversee department finances, and maintain financial records, 
including processing vendor contracts and presenting monthly status reports to executive leadership team. 

• Lead recruitment, training, and supervision efforts for a team of two full-time event and operations managers and 30 student 
staff members serving as operations and event assistants. 

• Direct a school-wide event management program responsible for executing approximately 100 events of varying scales each 
semester. 

• Serve as a key liaison to university partners including Facility Management, Office of the Architect, Real Estate and Licensing 
Service, and external vendors. 

• Provide expertise to the executive leadership team on risk management strategies, facility and space usage, and event and 
operations recommendations. 

• Manage large-scale facility renovation and construction projects, continuously improving facility operations and expanding the 
school's real estate portfolio. 

• Contribute to the selection of exceptional school faculty and staff by participating on recruitment and search committees. 
• Collaborate with information security team and desktop support staff to efficiently address facility/IT issues 
• Direct annual space assignment project for faculty, staff, and research centers across Batten facilities, evaluating and addressing 

space requirements. 
• Chair the "Return to Learn Committee" to lead the school's response to COVID-19, including ensuring facility safety, developing 

classroom policies and procedures, and communicating with the school community in response to CDC and UVA guidance. 



• Update and revise school policies and procedures, including school’s emergency action plan and continuity of operations plans, 
to align with best practices and changing industry standards. 

 
 
Student Services and Operations Manager                                  Charlottesville, VA | 2019-2021 
Batten School of Leadership and Public Policy, University of Virginia  
 
 

• Led and trained a team of Events and Operations Assistants to provide exceptional administrative, operational, and event 
support to Batten School faculty, staff, and community 

• Developed and delivered training programs to student organizations on budgeting protocols, financial planning, and utilization of 
event management software to enhance their organizational initiatives 

• Orchestrated large-scale school events, such as graduation, student leadership retreats, faculty/staff functions, and weekly 
speaker event series, ensuring their successful delivery within budget and timeline constraints 

• Optimized communication channels between faculty/staff and student leadership organizations, leading to streamlined 
procedures and improved collaboration 

• Collaborated with school and university communications and marketing teams to ensure seamless execution of recurring 
outreach events. 

 

 
Graduate Assistant for Training and Development                                            Harrisonburg, VA|2017-2019 
University Recreation Department, James Madison University   
 
 

•  Collaborated with department leadership team to develop and implement computer-based learning modules and in-person 
trainings, effectively training approximately 500 student employees annually 

•  Efficiently managed all aspects of facility event requests, including room booking, setup organization, staffing, technology setups, 
space breakdowns, and event evaluations for the department 

•  Conducted thorough recruitment, interviewing, and selection of student staff, and managed their shift scheduling, performance 
evaluations, supervision, and payroll processing, in close partnership with the Assistant Director of Operations 

•  Successfully monitored and managed an annual operations budget of $100,000, including budgets for student wages and 
training/development expenses. 

 
 

Patrol Officer                                    Woodstock, VA | 2015-2019 
Shenandoah County Sheriff’s Office 
 

 
•  Provided comprehensive training to new and experienced team members on certification and licensing management, ensuring 

that all personnel are up-to-date with the latest requirements and regulations. 
•  Represented the sheriff's office in community outreach events, liaising with various internal teams, government agencies, and 

community organizations to strengthen relationships and foster trust. 
•  Conducted thorough and efficient investigations into crimes and ordinance violations, working concurrently on multiple cases to 

ensure timely resolution and compliance with legal requirements. 
•  Advised department leadership on the implementation of payroll analysis and time-keeping software, streamlining operations 

and improving accuracy in tracking employee time and attendance. 
•  Prepared and maintained a variety of reports and records, accurately documenting all criminal and non-criminal offenses to 

support the investigation and prosecution of cases. 
•  Analyzed criminal reports and trends to identify patterns and provide proactive policing support, developing strategies to 

prevent and mitigate criminal activity in the community. 
 

 
 



Albemarle County
Crozet Community Advisory Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

1. Serve as liaisons. 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  15 Seats

Term Length  2 Years

Term Limit  3 Term

Additional

Crozet Community Advisory Committee Page 1 of 2



Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the council. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
2nd Wednesday of each month at 7:00 pm at the Crozet Library, unless otherwise noted.

Membership:
The Board of Supervisors shall appoint ten to fifteen members to the Council with representation from
the following: Citizens at large Property owners and Stakeholders Business community members
Civic/neighborhood organizations Representatives from adjoining areas There shall also be a Planning
Commission liaison appointed to the council who will attend meetings, report back to the Commission
at its regular meetings with a synopsis of the Council’s meetings/activities, as appropriate. The liaison,
along with other Commissioners, may identify agenda items or updates that should be provided to the
Council and the greater Master Plan area. County planning staff will coordinate all staff support to the
Advisory Council; ensure meeting supplies, print and copy agenda and meeting materials.

Qualifications
None.

Crozet Community Advisory Committee Page 2 of 2



Albemarle County
Crozet Community Advisory Committee

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Ann Mallek
13th Term Jan 14, 2026 - Dec 31, 2026

Appointing Authority Board of Supervisors

Andrew D Bowers
1st Term Apr 01, 2025 - Mar 31, 2027

Appointing Authority Board of Supervisors

Andrew William Joyner
1st Term Aug 06, 2025 - Mar 31, 2027

Appointing Authority Board of Supervisors

Michael S Monaco
3rd Term Apr 01, 2025 - Mar 31, 2027

Appointing Authority Board of Supervisors

Grace Spalding
1st Term Apr 02, 2025 - Mar 31, 2027

Appointing Authority Board of Supervisors

Shawn N Brydge
2nd Term Apr 01, 2025 - Mar 31, 2027

Appointing Authority Board of Supervisors

Erin C Houlihan
2nd Term Apr 01, 2026 - Mar 31, 2028

Board Roster

Crozet Community Advisory Committee Page 1 of 2



Appointing Authority Board of Supervisors

Ewa Harr
2nd Term Apr 01, 2026 - Mar 31, 2028

Appointing Authority Board of Supervisors

Nathan M Alderman
2nd Term Apr 01, 2026 - Mar 31, 2028

Appointing Authority Board of Supervisors

Aaron Beckman
1st Term Jun 03, 2026 - Mar 31, 2028

No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Lonnie M Murray
1st Term N/A - N/A

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Crozet Community Advisory Committee Page 2 of 2



Submit Date: Aug 22, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Fire Prevention Code Appeals Board/ Local Board of Building Code Appeals: Submitted

Magisterial District *

 White Hall 

Business Address:

Albemarle County

Date of Employment:

Years Resident in Albemarle County:

24

Previous Residence:

City of Franklin, VA

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

John D Eggleston

Retired Fire Chief

John D Eggleston



Upload a Resume

Education:

BS - Averett University MS - University of Richmond

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Albemarle County Fire Rescue Foundation International Association of Fire Chiefs National
Association of Counties

Interests:

Teaching Traveling Adventure Motorcycle Hiking

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Continue serving my community by applying my experience and expertise to help solve
problems and make a meaningful difference.

How did you hear about this vacancy:

Fellow co-worker

Dan_Eggleston_CV-2026.docx

John D Eggleston

http://albemarle.granicus.com/boards/admin/answers/9855850/attachment?timestamp=1787439119


Dan Eggleston
EFO • CFO • CEMSO

Charlottesville, Virginia | 434-531-6600| eggleston.dan@gmail.com

PROFESSIONAL SUMMARY

Fire service executive, executive educator, and public safety consultant with more than 40 
years of leadership experience, including 27 years as a fire chief and service as President and 
Chair of the International Association of Fire Chiefs. Advises fire and emergency service 
organizations, local governments, and nonprofit leaders on strategic planning, organizational 
assessment, governance, executive leadership, and emergency management.

ACADEMIC AND FACILITATOR APPOINTMENTS

Facilitator 2025 – Present
Virginia Institute for Government, University of Virginia — Charlottesville, Virginia

• Facilitate executive education sessions for Virginia local government officials

• Draw on four decades of fire service and emergency management executive leadership to 
inform public administration and public safety governance content.

Curriculum Developer and Faculty (Consulting) 2025 – Present
Mission CIT

• Strategic planning facilitator for municipal fire departments.
• Organizational assessment for career/volunteer combination systems.

• Executive leadership curriculum development for Mission CIT.
• Governance and leadership consulting for nonprofit fire service organizations.

CONSULTING EXPERIENCE

Principal / Managing Member 2025 – Present
Red Oak Strategies LLC — Charlottesville, Virginia

• Provides strategic planning, organizational assessment, and executive leadership 
consulting to fire and emergency service agencies and local governments.

• Delivers strategic planning and organizational assessment engagements for municipal and 
fire service clients.

• Authored NFPA 1410 drill evaluator guides for client fire departments.

FIRE SERVICE CAREER

Fire Rescue Chief 2002 – 2025
Albemarle County, Virginia — approximately 110,000 residents, 726 square miles, 15 stations, 750 
personnel

• Led one of Virginia's largest combination fire and rescue organizations, serving 
approximately 110,000 residents across 726 square miles through a workforce of 750 
career and volunteer personnel.

• Established a high-performing, cost-effective combination career/volunteer service delivery
system, achieving a 96 percent citizen satisfaction rating.

• Directed construction and staffing of three new fire rescue stations, reducing urban 
response times.

• Negotiated automatic and mutual aid agreements with neighboring localities and state and
federal agencies.

• Aligned department emergency management responsibilities with state and federal 
frameworks.



• Secured land, funding, and developer proffers for station sites, capital equipment, and 
personnel development.

• Expanded fire code enforcement to reduce community risk on a self-sustaining cost model.
• Implemented lateral recruitment to strengthen department expertise and reduce training 

costs.



Fire Chief / Emergency Manager 1998 – 2002
City of Franklin, Virginia — approximately 15,000 residents, 200-square-mile contracted area, 2 
stations, 110 personnel

• Led an all-hazard combination career/volunteer department providing fire suppression, ALS
transport, regional hazardous materials response, technical rescue, fire prevention and 
investigation, and training.

• Played a key role in establishing Virginia's first statewide mutual aid system.
• Reduced response times and expanded service levels through automatic aid and volunteer 

personnel.
• Increased revenue by renegotiating service contracts and outsourcing EMS billing.

• Secured public assistance funding for capital equipment replacement and station 
renovation following major incidents.

Assistant Chief 1990 – 1998
Chesterfield County, Virginia — Station 13

• Increased personnel skill levels through expanded training and continuing education 
program.

• Implemented an EMS first responder program that reduced response time by 50 percent.

Captain 1984 – 1990
Chesterfield County, Virginia — Station 13

• Designed a district pre-plan system that reduced risk exposure to emergency personnel.

• Developed a district mapping system that reduced on-scene response time by 20 percent.

Lieutenant 1980 – 1984
Chesterfield County, Virginia — Station 13

• Developed an in-house continuing education program covering fire, EMS, and leadership 
skills.

• Assisted with the transition to Commonwealth of Virginia certified training programs.

Firefighter 1978 – 1980
Chesterfield County, Virginia — Station 13

• Led the department's junior cadet program.
• Assisted with the expansion of fire and medical service delivery.

EDUCATION
• Master of Science, Disaster Science and Emergency Management — University of 

Richmond

• Executive Fire Officer Program — National Fire Academy
• Senior Executives in State and Local Government Program — John F. Kennedy School of 

Government, Harvard University
• Senior Executive Institute — University of Virginia

• Bachelor of Business Administration — Averett University
• Associate of Science, Electronic Engineering Technology — John Tyler Community College

LICENSES AND PROFESSIONAL CREDENTIALS

• Chief Fire Officer (CFO) Designation — Center for Public Safety Excellence

• Chief EMS Officer (CEMSO) Designation — Center for Public Safety Excellence
• Executive Fire Officer (EFO) — National Fire Academy

• National Registered Emergency Medical Technician — Intermediate
• Commonwealth of Virginia Fire Instructor III and Officer II



BOARD AND ADVISORY APPOINTMENTS

• Founder and Board Leader, Albemarle County Fire Rescue Foundation (501(c)(3), EIN 33-
3481713)

• Board Member, Darley Fire Advisory Board

• Board Member, National Association of Counties (fire and emergency service liaison 
capacity)

• Past President and Chair of the Board, International Association of Fire Chiefs (2019)
• Past Board Member, International Association of Fire Chiefs

• Past Foundation Trustee, Virginia Fire Chiefs Association

PUBLISHED PAPERS AND ARTICLES

• 2014. Primary author. Let's Make a Difference: Best Practices to Minimize Injuries and 
Deaths While Using Privately Owned Vehicles (POV) for Emergency Service Organization 
Responses. International Association of Fire Chiefs.

• 2009. Contributing author. Guidelines and Best Practices for a Successful Youth Fire Service
Program. International Association of Fire Chiefs.

• 2007. The Next Generation of Emergency Management: Proposal for a New Model of 
Emergency Operations Center for a Growing, Regional Emergency Management System. 
Master's thesis, University of Richmond.

• 2007. Contributing author. A Leadership Guide for Combination Fire Departments. Jones 
and Bartlett.

• 2002. Financing LEPC Initiative Using a SEP. Virginia Department of Emergency 
Management.

• 2001. Developing a More Effective Emergency Operations Center Staffing/Field Interface 
Model. United States Fire Administration.

• 1999. Using Initial Fire Attack Evolutions to Evaluate a Firefighting Team's Effectiveness. 
United States Fire Administration.

HONORS AND RECOGNICTION

• International Associating of Fire Chiefs Career Fire Chief of the Year 

• Past President, IAFC 
• Executive Fire Officer graduate



Submit Date: Aug 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Local Board of Building Code Appeals / Fire Prevention Code Appeals Board: Submitted

Magisterial District *

 Scottsville 

Business Address:

N/A

Date of Employment:

N/A

Years Resident in Albemarle County:

6.5

Previous Residence:

Clarkdale, AZ

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Jodie S Filardo

Retired Executive consultant

Jodie S Filardo



Upload a Resume

Education:

MBA, Arizona State University B.A., Economics, Stanford University Flinn-Brown Fellow
Albemarle County Citizens Police Academy

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Police Citizens Advisory Committee as of 2026 Numerous memberships in Arizona. List
included on the final page of my resume.

Interests:

Public service

Reasons for Seeking to Serve on the Board, Commission, or Committee:

During my tenure as Community Development Director I've been involved in sorting through
multiple zoning interpretations. I'd like to invest my talents as a volunteer in an area that
aligns with my talents and passion for making Albemarle County the best it can be.

How did you hear about this vacancy:

From Marsha Alley

202603_-_JSF_Resume.docx

Jodie S Filardo

http://albemarle.granicus.com/boards/admin/answers/9604571/attachment?timestamp=1774530641


Jodie Filardo
Keswick, VA | FilardoGroup@gmail.com | 928-301-8338

Professional Experience
The County of Albemarle (Local Government) — Charlottesville, Virginia
Community Development Director | 09/2019 – 02/2026

 Led a Community Development Department of 77 professionals across 
Building, Engineering, Planning, Zoning, and Administration; 
implemented technical career ladders and strengthened staff 
development.

 Restructured the department to improve effectiveness and customer 
service.

 Managed a $9M departmental budget; reduced costs by 10% while 
increasing services.

 Delivered 430+ projects and policy items for Board of Supervisors 
action.

 Advanced major initiatives, including: 
o Implemented Tyler Technologies Enterprise Permitting & 

Licensing System, increasing annual application volume 16% 
(3,800+ to 4,400+) and reducing average processing time from 
35 days to 14 days.

o Led adoption of AC44 (Comprehensive Plan) through a four-year 
public process; established land-use policy for 20 years and 
generated 350+ actions for execution.

o Launched Civic Access, a web-based portal expanding resident 
and business access to community development services.

o Secured a $2M federal RAISE grant for the Three Notch’d Trail 
project, a multi-modal trail connecting Crozet to Charlottesville.

 Supported attraction of AstraZeneca’s $4.5B investment in Albemarle 
County through departmental participation and coordination.

 Built local and regional partnerships through leadership in the Land 
Use and Environmental Planning Committee (LUPEC) and quarterly 
outreach to the Blue Ridge Home Builders Association.

 Served on the County’s internal leadership team; partnered with the 
County Executive’s Office and department heads to manage county 
operations.

Town of Clarkdale (Local Government) — Clarkdale, Arizona
Community and Economic Development Director | 10/2010 – 09/2019

1 | P a g e
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 Led community and economic development as a department head and 
executive leadership team member; oversaw staff development, 
project management, forecasting, budgeting, procurement, and 
contract negotiation/execution.

 Managed current and long-range planning, permitting, zoning, 
economic development, policy and code updates, sustainability 
initiatives, marketing, GIS, customer service, special events, contracts, 
tourism and social media communications, and media/public relations.

 Served as liaison to the Planning Commission, Design Review Board, 
and Board of Adjustment.

 Conducted applied research on demographics, broadband, and 
local/regional/state proposals; analyzed data and presented trends to 
audiences statewide.

 Collaborated with internal departments and external stakeholders, 
including tribal nations, educational institutions, and 
regional/state/federal agencies.

 Developed and implemented an economic strategic plan balancing 
growth and resource management; supported business recruitment, 
site selector engagement, and capital development.

 Represented the Town through leadership roles across numerous 
organizations, including 13+ years with the Northern Arizona Council of
Governments (NACOG) Economic Development Council.

 Delivered frequent presentations to agencies, commissions, councils, 
boards, citizens, nonprofit groups, and media; frequent conference 
speaker statewide.

 Served on the USDA-funded regional Capital Creation Committee; 
deployed a $700K revolving loan fund for small business/job 
development and prepared federal grant reports.

 Negotiated multiple concurrent multi-million-dollar agreements (e.g., 
subdivisions, cell towers) and designed/led stakeholder engagement 
processes.

 Crafted and administered multiple grants exceeding $1M each; 
completed major planning deliverables (2012 General Plan; 2013 
Sustainable Community & Economic Development Plan; 2014 Water 
Resources Management Plan).

 Founded and directed the Verde Valley Leadership Program for 12 
years, resulting in 100+ trained community leaders.

City of Sedona (Local Government) — Sedona, Arizona
Economic Planner and Revenue Manager | 11/2005 – 10/2010

2 | P a g e
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 Built and strengthened regional public/private partnerships on 
sustainable economic development, transit, education, and broadband;
implemented Sedona’s economic development plan and convened an 
economic development leadership team.

 Expanded sector opportunities in sustainable agriculture, wine 
production, and technology as a founding board member of the award-
winning Verde Valley Regional Economic Organization.

 Researched and analyzed revenue trends; forecasted revenues; 
prepared budgets; and presented complex community issues to 
elected officials, business leaders, media, and residents.

 Created and implemented revenue-generation policies through four 
integrated initiatives: sales tax audits, business licensing, third-party 
sales tax collections, and tax amnesty.

 Managed vendor relationships and negotiated contracts; led outreach 
to educate the business community on tax compliance approaches.

 Delivered measurable results—initiatives paid for themselves within 
the first six months of operation.

Yavapai College (Educational Institution) — Arizona
General Manager, Sedona Center & Interim Vice President, Economic
Development | 12/2001 – 07/2005

 Led 15 professionals across Economic Development, Small Business 
Development Center, Leadership Center, Sedona Center for Arts & 
Technology (including the Zaki Gordon Institute for Independent 
Filmmaking), and Contract Training; managed a $2M+ budget.

 Negotiated and developed regional public/private partnerships 
supporting economic development, arts and culture, public policy, and 
environmental stewardship.

Additional Experience (Selected)
 Consulting (Beijing and Manila; Filardo Group): wireless 

telecommunications, human resources, software engineering, 
information technology

 Aviation (American Airlines): information technology, human resources
 Manufacturing (Motorola; MOSTEK): software engineering, training, 

information technology
 Software Development (Electronic Data Systems): programming, 

health care claims processing
 Computer Leasing (Financial Performance): hardware sourcing and 

financing

3 | P a g e
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Education
 Stanford University — Bachelor of Arts, Economics
 Arizona State University (W. P. Carey School of Business) — 

Master of Business Administration
 Flinn-Brown Civic Leadership Academy Fellow (2019)

Board Positions and Affiliations
Dates Organization / Position
2003 – 2005 Founder and Member, Yavapai College Foundation, Verde 

Valley Chapter
2006 – 2018 Founder; First Full-Term President; Instructor; Mentor; 

Board Member, Verde Valley Leadership Program
2006 – 2019 Founder; Treasurer (2009–2017); Board Member, Verde 

Valley Regional Economic Organization; Member, Capital 
Creation Committee and Long-Range Strategic Planning 
Committee

2007 – 2019 Appointed Member, Arizona Economic Round Table
2008 – 2010 Founding Board Member, Sustainable Economic 

Development Initiative of Northern Arizona
2010 – 2015 Founder and Chair, Verde Valley Broadband Coalition
2010 – 2019 Member, Northern Arizona Council of Governments 

(NACOG) Economic Development Council; Chair (2016–
2018); Immediate Past Chair

2010 – 2019 Member, Arizona Association of Economic Developers; 
Board Member (2013–2015)

2011 – 2015 Appointed Member, Arizona Governor’s Digital Arizona 
Council

2013 – 2019 Volunteer, Clarkdale Downtown Business Alliance
2015 – 2019 Executive Team Member, Sedona Verde Valley Tourism 

Council
2016 – 2019 Board Member, Arizona Town Hall
2016 – 2019 Member, Local First Arizona
2018 – 
Present

Member, International City/County Management 
Association; Arizona City Managers’ Association

2019 Member, NACOG Community Economic Development 
Strategies Team

2019 Member, Clarkdale Jerome School Superintendent’s Site 
Council

2019 Member, Sustainable Flows Council (Verde River flows)
2024 Chair, Land Use and Environmental Planning Committee
2026 Graduate, Albemarle County Citizens Police Academy

4 | P a g e
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Awards plus State Conference and Webinar Speeches
Date Presentation / Event
2013 Broadband in the Verde Valley – A Story of Collaboration 

(presented to Yavapai County Board of Supervisors; 
Yavapai-Apache Nation; Town Councils of Camp Verde and 
Clarkdale; City Councils of Cottonwood and Sedona)

2014 Verde Valley Leadership – Economic Development Program
(presented to Verde Valley Leadership cohort)

2014 Economic Development in the Verde Valley (presented to 
Arizona State University Washington Fellows—African 
Leaders Group)

2014 Broadband in the Verde Valley (presented to Arizona Rural 
Policy Forum, Globe–Miami)

2015 Broadband in the Verde Valley – Verde Valley Gigabit 
Project Phase I Update (presented to Yavapai County Board
of Supervisors; Yavapai-Apache Nation; Town Councils of 
Camp Verde and Clarkdale; City Councils of Cottonwood 
and Sedona)

2016 Leveraging Transportation to Build Your Business Branding 
(webinar via Local First Arizona)

2016 Verde Valley Regional Economic Organization Update 
(presented to NACOG Economic Development Council)

2017 The Verde Valley Is Hot (presented to annual board retreat 
of the Arizona Economic Round Table)

2018 The Birth of the Verde Valley Wine Industry (presented to 
Northern Arizona University and University of Arizona 
Foundation Boards during Southwest Wine Center tour)

2018 Leveraging Local Business (presented to Arizona Rural 
Policy Forum, Wickenburg)

2025 Champion of Community Collaboration Award, Blue Ridge 
Homebuilders Association

5 | P a g e
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Submit Date: Aug 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Local Board of Building Code Appeals / Fire Prevention Code Appeals Board: Submitted

Magisterial District *

 Scottsville 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

14

Previous Residence:

2

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Christopher R Leblanc

NOLA Builds Owner

Christopher R Leblanc



Upload a Resume

Education:

UVA- see attached

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Community engagement

How did you hear about this vacancy:

Doug Lowe

Copy_of_2026-05-
29__Christopher_LeBlanc_Resume_Updated.docx

Christopher R Leblanc

http://albemarle.granicus.com/boards/admin/answers/9854612/attachment?timestamp=1787341247


CHRISTOPHER R. LeBLANC
Founder & Chief Executive Officer

Charlottesville, VA  │  (434) 284-1711  │  chris@nolabuilds.com

Entrepreneur and design-build executive who founded NOLA Build and Design in 2014 and scaled it from a solo 
side venture to a $6–8M annual revenue construction company serving residential and commercial clients across 
Central Virginia. In 2025, led a transformational year of organizational investment — assembling a full C-suite 
leadership team, launching a new Handyman Division, expanding commercial upfit work to approximately 50% of 
revenue, and co-leading a strategic planning process targeting $15M in 2026 revenue and $18M in 2027. Brings 
an uncommon combination of hands-on field experience, formal business education (UVA McIntire), and proven 
ability to build the people, processes, and systems required to scale a high-quality design-build firm.

K E Y  A C C O M P L I S H M E N T S
• Founded NOLA Build and Design in 2014 — achieved 100% year-over-year growth for the first six 

consecutive years while operating the business as a second job for the first five.
• Scaled the company to consistent $6–8M annual revenue with the organizational capacity and team 

infrastructure to exceed that baseline significantly.
• 2025: Assembled a full executive leadership team (COO, Director of Production, Director of Business 

Development, Director of Finance & Administration), establishing the organizational foundation for the next 
growth phase.

• 2025: Launched NOLA's first Handyman Division, creating a new recurring revenue channel and broadening 
the company's service capacity.

• 2025: Grew commercial upfit work to approximately 50% of total revenue, producing a more diversified, 
recession-resilient business model.

• 2025: Co-led the 2026–2027 Strategic Planning Offsite, setting targets of $15M revenue (2026) and $18M 
(2027) with 20–25% gross margins and 5–10% net profit.

• Built a broad and diverse project portfolio spanning high-end residential renovations, new construction, and 
commercial upfits — with a reputation for design-forward quality and client trust.

C O R E  C O M P E T E N C I E S

• Company Founding & Entrepreneurial Growth
• Strategic Planning & Execution (EOS/Traction)
• Executive Team Development & Culture 

Building

• Design-Build Operations — Residential & 
Commercial

• Revenue Diversification & Market Expansion
• Financial Oversight & Profitability Management

• Brand Development & Client Relationship 
Strategy

• BuilderTrend | QuickBooks Online | AI 
Integration

• Subcontractor & Trade Partner Management
• Process Development & SOP Implementation

P R O F E S S I O N A L  E X P E R I E N C E

Founder & Chief Executive Officer  │  NOLA Build and Design LLC  │  Charlottesville, VA
2014 – Present

• Founded and built NOLA Build and Design from a solo operation into a $6–8M design-build firm with a full 



leadership team, structured production division, and diversified project portfolio serving residential and 
commercial clients across Central Virginia.

• Achieved 100% year-over-year revenue growth for the first six years of operation — the first five while 
maintaining separate full-time employment.

• 2025 — Organizational Build-Out: Recruited and onboarded a full C-suite (COO, Director of Production, 
Director of Business Development, Director of Finance & Administration); established director-level 
accountability scorecards and quarterly performance reviews.

• 2025 — New Division Launch: Led the creation of NOLA's Handyman Division, establishing a new recurring 
revenue channel and expanding service delivery capacity.

• 2025 — Commercial Growth: Drove commercial upfit revenue to approximately 50% of total company 
revenue, reducing residential market concentration and improving business model resilience.

• 2025 — Strategic Planning: Co-led a structured 2026–2027 Strategic Planning Offsite; set targets of $15M 
(2026) and $18M (2027) revenue with 20–25% gross margins, 5–10% net profit, and expansion into one new 
regional market.

• Oversees company-wide adoption of BuilderTrend, AI productivity tools, and integrated data platforms to 
improve project delivery, financial visibility, and team accountability.

• Maintains direct accountability for company culture, brand positioning, key client relationships, and long-term 
strategic direction.

Project Manager  │  Arterra Design and Construction  │  Charlottesville, VA
2015 – 2017

• Actively managed multiple concurrent construction projects individually valued in excess of $1,000,000; 
integrated project management and business systems across an active project portfolio.

Project Manager  │  Stellar Remodeling & Design  │  Charlottesville, VA
2014 – 2015

• Managed multiple concurrent residential remodel projects with values exceeding $100,000; developed 
foundational project management and client communication skills in a fast-paced remodeling environment.

Regional Facilities Manager  │  Park Properties Management Company  │  Charlottesville, VA
2012 – 2014

• Responsible for operations and maintenance of over 700 multifamily residential units and 50,000 square feet 
of commercial space across multiple locations in the Commonwealth of Virginia.

Owner / Operator  │  C. LeBlanc Construction LLC  │  Metairie, LA
2006 – 2007

• Founded and operated an independent residential renovation and repair company; applied trade skills and 
field knowledge acquired through formal technical education and carpentry apprenticeship.

E D U C AT I O N

Bachelor of Science in Commerce  │  Concentrations: Marketing, Management & Information Technology  │  
Real Estate Track
University of Virginia, McIntire School of Commerce  │  Cumulative GPA: 3.31

Certificate in Building Technologies  │  Recipient, Electrical Proficiency Award  │  EPA Section 608 Certified
Louisiana Technical College – Jefferson Campus, Metairie, LA  │  Cumulative GPA: 3.85



Submit Date: Aug 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Fire Prevention Code Appeals Board/ Local Board of Building Code Appeals: Submitted

Magisterial District *

 White Hall 

Business Address:

1365 Crozet Ave Crozet, VA 22932

Date of Employment:

12/2013

Years Resident in Albemarle County:

40+

Previous Residence:

Tennessee

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Douglas Lowe

1365 Crozet Ave

Crozet VA 22932

Mobile: (434) 882-0755

doug@sagebuild.com

Sagebuild Consulting LLC Member/ Owner

Douglas Lowe



Upload a Resume

Education:

B.S. Economics -University of Tennessee, Chattanooga Further graduate studies toward MBA
at James Madison University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Current member: Virginia Board for Contractors -- Appointed in first term by Gov Northam,
2nd term by Gov Youngkin Past member and chair: Fire Prevention Code Appeals Board /
Local Board of Building Code Appeals -- Albemarle County Past member of Blue Ridge Home
Builders Association, Charlottesville Area Chamber of Commerce

Interests:

Enjoy time with my family...have raised five children who have lived here most of their lives.
Youngest is now a 3rd year at UVA. I have been involved in environmentally sensitive (green
building) building practices for many decades and I have mentored several contractors that
have established businesses in the community. I often mentor young entrepreneurs who
want to start a business.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I have extensive experience as a contractor and from serving on the State Board for
Contractors. I have had direct responsibility for over 250 custom residences and many
commercial projects mostly in Albemarle County and/or the City of Charlottesville. At the
state board level, we have to deal with many negative experiences that consumers have
with contractors as it is a contentious trade at times. Out of these experiences, I feel that I
can offer fair, objective, and knowledgeable opinions for the appeals board. Further, I
genuinely love living in Albemarle County and I am happy to serve the community in this
capacity if chosen.

How did you hear about this vacancy:

County Staff
Melvin_Douglas_Lowe_-
_Resume_-_Jan_17_2021_-_10-
02_PM.pdf

Douglas Lowe

http://albemarle.granicus.com/boards/admin/answers/9854025/attachment?timestamp=1787341790






Submit Date: Aug 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Local Board of Building Code Appeals / Fire Prevention Code Appeals Board: Submitted

Magisterial District *

 Samuel Miller 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

64

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

none

Education

Dwayne M Via

Retired Building Inspector

Dwayne M Via



Upload a Resume

Education:

High school graduation

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Eagles, Moose

Interests:

Hunting, Pool playing

Reasons for Seeking to Serve on the Board, Commission, or Committee:

was asked too

How did you hear about this vacancy:

Phone call

Dwayne M Via



Albemarle County
Fire Prevention Code Appeals Board/ Local Board of
Building Code Appeals

Board Details

The owner or occupant of any building, structure or premises may appeal a decision of the fire official,
by submitting written application within 10 calendar days of the decision, when it is claimed that:

* The fire official has refused to grant a modification of the provisions of the code; 
* The intent of the code has been incorrectly interpreted; 
* The provisions of the code do not fully apply; or 
* The use of a form of compliance that is equal to or better than that specified in the code has been
denied.

Note: Also serves as the Local Board of Building Code Appeals. The Chairman and Secretary shall serve
in same capacity on both boards. County Code Sec 6-202.

Overview
Size  7 Seats

Term Length  5 Years

Term Limit  N/A

Additional

Length of Term
Members serve terms of five years.

Frequency/Times for Meetings:
The Board shall meet upon notice of the chairman or at stated periodic meetings if warranted by the
volume of work. The Board shall meet within 30 calendar days of the filing of an appeal.

Membership:
The Board is to be appointed by the governing body. Members are paid $85.00 per meeting (Albemarle
Code § 2-1105).

Qualifications
Board members shall be qualified by experience and training to rule on matters pertaining to building
construction and fire prevention. Employees or officials of the local government appointing the board
may not be appointed.

Fire Prevention Code Appeals Board/ Local Board of Building Code Appeals Page 1 of 1



Albemarle County
Fire Prevention Code Appeals Board/ Local Board of
Building Code Appeals

Appointing Authority Board of Supervisors

Walter N Perkins
1st Term Aug 17, 2022 - Nov 21, 2026

Appointing Authority Board of Supervisors

Francis Caruccio
2nd Term Nov 22, 2022 - Nov 21, 2027

Appointing Authority Board of Supervisors

Raymond E Gaines
1st Term Dec 06, 2023 - Nov 21, 2028

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors
Position Alternate

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors
Position Alternate

Vacancy

Board Roster

Fire Prevention Code Appeals Board/ Local Board of Building Code Appeals Page 1 of 1



Albemarle County
Local Board of Building Code Appeals / Fire
Prevention Code Appeals Board

Board Details

Hears cases where any person is aggrieved by the local building department’s application
of the Uniform Statewide Building Code (USBC) or its refusal to grant a modification to the
provisions of the USBC. Requests for appeals must be submitted in writing within 30
calendar days of the receipt of the decision being appealed.

Note: Also serve as the Albemarle County Fire Prevention Code Appeals Board. The
Chairman and Secretary shall serve in same capacity on both boards. County Code Sec 6-
202

Overview
Size  7 Seats

Term Length  5 Year

Term Limit  N/A

Additional

Length of Term
Members serve terms of five years.

Frequency/Times for Meetings:
Third Thursday of each month if an appeal has been filed. Times of meetings vary. Meetings are also
held at least once a year to assure a duly constituted board, appoint officers as necessary and receive
such training as may be appropriate.

Membership:
The Board of Appeals shall consist of five members, and two alternate members appointed by the
Board of Supervisors. Employees or officials of the local government appointing the board shall not
serve as Board members. Members do not have to be residents of Albemarle County. Members are paid
$45.00 for each and every regularly scheduled meeting attended. (Albemarle Code § 2-1105).

Qualifications
Members are selected based on their ability to render fair and competent decisions regarding
application of the USBC. To the extent possible, they will represent different fields relating to the
construction industry. It is preferred that one member be an experienced builder, one be a registered
design professional and one be a property manager.

Local Board of Building Code Appeals / Fire Prevention Code Appeals Board Page 1 of 1



Albemarle County
Local Board of Building Code Appeals / Fire
Prevention Code Appeals Board

Appointing Authority Board of Supervisors

Walter N Perkins
1st Term Aug 17, 2022 - Nov 21, 2026

Appointing Authority Board of Supervisors

Francis Caruccio
2nd Term Nov 22, 2022 - Nov 21, 2027

Appointing Authority Board of Supervisors

Raymond E Gaines
1st Term Dec 06, 2023 - Nov 21, 2028

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors
Position Alternate

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors
Position Alternate

Vacancy

Board Roster

Local Board of Building Code Appeals / Fire Prevention Code Appeals Board Page 1 of 1



Submit Date: Jul 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

JAUNT Board: Submitted

Magisterial District *

 Rivanna 

Business Address:

1215 Lee Street

Date of Employment:

02/19/24-present

Years Resident in Albemarle County:

14

Previous Residence:

Alexandria, VA

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Kristi R Hagen

UVA Medical Center Social Worker

Kristi R Hagen



Upload a Resume

Education:

Master of Social Work -- Washington University in St. Louis, 2023 Bachelor's in Anthropology
-- Washington University in St. Louis, 2018 High School diploma -- Western Albemarle High
School, 2014

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Unitarian Universalists Cville, Democratic Socialists of America Cville

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I myself ride the JAUNT Connect to get to work, and have friends who use paratransit. As a
hospital social worker, I refer patients to JAUNT and work with patients who are already
riders, and I understand firsthand what a crucial service it is. JAUNT serves an important role
in our community by providing essential transportation for those who may be unable to
travel due to disability, age, or lack of a vehicle–allowing them to get to work, make
appointments, and engage in the community. I would like to be on the board to further the
mission of JAUNT to reach more residents of our counties with transportation options that
meet consumer demand, including regular, frequent services that provide coverage through
underserved areas.

How did you hear about this vacancy:

Albemarle County Board website

Copy_of_KH_Resume_12_28_23.pdf

Kristi R Hagen

http://albemarle.granicus.com/boards/admin/answers/8668363/attachment?timestamp=1728495130


Kristi Hagen, LMSW (she/her/hers)
Charlottesville, VA | (434) 806-5536 | kristihagen18@gmail.com

Education

Brown School, Washington University in St. Louis -Master of Social Work, August 2023
● Concentration in International Social & Economic Development, Specialization in

Research
● LMSW license number: 0903004049

Washington University in St. Louis - Bachelor of Arts in Anthropology, May 2018

Work Experience

Clinical Social Worker - University of Virginia Medical Center, Charlottesville, VA
February 2024 - present

● Conducting comprehensive assessments for inpatients to assess for psychosocial needs
and barriers to discharge.

● Providing emotional support and brief therapeutic interventions for patients experiencing
distress, grief, or mental or behavioral health concerns.

● Connecting patients to community resources and mental health services to meet their
needs after discharge and support their long-term goals.

● Coordinating with medical team and case management to facilitate safe patient
discharges.

Personal Attendant/Respite Provider - Consumer Direct Care Network, Charlottesville, VA
March 2020 - present

● Working individually with children and young adults with developmental disabilities.
● Assisting clients with activities of daily living, encouraging physical activity, preparing

meals, and providing transportation.
● Supporting clients’ goals of growing independence by providing support with

employment, social connections, and/or managing finances.
● Managing behavioral concerns as needed and communicating with family members and

other professionals to address concerns.

Graduate Research Assistant - Center for Innovation in Child Maltreatment Policy,
Research and Training, St. Louis, MO
February 2022 - August 2023

● Collected and summarized scholarly articles to be used in a system dynamics model of
the complex factors related to child abuse and neglect.

● Wrote briefs to disseminate research to a child welfare practitioner audience.
● Coded qualitative interviews to validate an assessment of new parents.



Residential Youth Care Worker - Youth in Need, St. Charles, MO
September 2018 - April 2019

● Worked with residents of a youth emergency shelter by planning and engaging in
activities, preparing meals, monitoring progress, and responding to crises.

● Coordinated care with multiple parties, including case workers, families, therapists,
school districts, and community resources.

● Responded to helpline calls and screened and assessed clients for intake.

Practicum Experience

Concentration Practicum Student - Children’s Emergency Relief International, Sri Lanka
May 2023 - August 2023

● Developed a program design for an updated case management process that served
families at risk of separation.

● Manualized the program for caseworker onboarding and program scale-up.
● Conducted stakeholder analysis and research on best practices and cultural compatibility.
● Introduced evidence-based assessment tools to monitor program outcomes.

Concentration Practicum Student - International Rescue Committee, Charlottesville, VA
June 2022 - August 2022

● Prepared and submitted USCIS petitions for refugees, immigrants, and humanitarian
parolees.

● Assessed clients for eligibility for services and legal financial aid, and supported clients
in obtaining required information and documentation.

Foundation Practicum Student - LifeWise StL, St. Louis, MO
January 2022 - May 2022

● Administered intakes and assessments for participants in senior programs.
● Manualized a match savings program into a handbook to be used as a resource for staff to

implement, scale up, and replicate the program.
● Assisted in writing a successful $20,000 grant for a food security program.
● Conducted literature reviews, synthesizing scholarly research with practitioner

experience to provide evidence-based feedback about current programs.

Skills

● Microsoft Office
Suite

● G Suite/Google
Workspace

● Zoom
● Box
● Efforts to Outcomes

(EtO)

● SPSS
● R
● Epic



Submit Date: Jul 08, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

JAUNT Board: Submitted

Magisterial District *

 White Hall 

Business Address:

401 McIntire Road Charlottesville, VA 22902

Date of Employment:

11/22/2021

Years Resident in Albemarle County:

6

Previous Residence:

Hanover County

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Jacob Sumner

Albemarle County Chief Financial Officer

Jacob Sumner



Upload a Resume

Education:

Master of Science in Accounting (MSA), Old Dominion University College of Business and
Public Administration, December 2011 Master in Business Administration (MBA), Old
Dominion University College of Business and Public Administration, August 2009
Baccalaureate in Religious Studies, Business Administration minor, University of the
Cumberlands, August 2005

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Government Finance Officers Association Virginia Government Finance Officers Association
Institute of Management Accountants Association of Governmental Accountants

Interests:

Local government, local government finance, infrastructure, economics, regional
partnerships

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I am particularly interested in regional transportation systems and infrastructure. My past
experience in helping establish the financial policies and guidance for the Central Virginia
Transportation Authority greatly sparked my interest in regional projects. With a solid
background in local government finance, I would add the financial lens and government
oversight to the Jaunt Board.

How did you hear about this vacancy:

County information

Jacob_A_Sumner_-
_Resume.doc

Jacob Sumner

http://albemarle.granicus.com/boards/admin/answers/9785383/attachment?timestamp=1783524537


JACOB A. SUMNER, MBA, MSA, CMA, CGFM
294 Claremont Lane  Crozet, VA 22932  (C) 434-996-3225 

sumner.accounting@gmail.com
Certified Management Accountant and Certified Government Financial Manager 
approaching twenty-one years’ experience with eighteen years of governmental 
accounting and financial reporting experience. Strengths in financial operations 
management, auditing and accounting, internal controls and financial analysis. 
Expertise formulating and executing budgets, forecasting and costing. 
Demonstrated record of ingenuity, versatility, integrity, and accuracy. 

PROFESSIONAL EXPERIENCE
Chief Financial Officer                                      
ALBEMARLE COUNTY
DEPARTMENT OF FINANCE & BUDGET, Charlottesville, VA                                                   
May 2023 – Present
Oversees the functions of budget, procurement, accounting/payroll, debt/investment 
management, real estate assessment, and revenue administration (billing and collections).   
Provides guidance in aligning the Board of Supervisor’s Strategic Plan with the development
and management of the County budget.  Participates in executive leadership and planning.  
Manage a team (directly and indirectly) of 75 employees. Currently appointed to the Jaunt 
Board of Directors serving as Treasurer, Finance Committee Chair, and Executive 
Committee member and participate on the Regional Airport Audit Committee.

Assistant Chief Financial Officer for Policy and Partnerships         
ALBEMARLE COUNTY
DEPARTMENT OF FINANCE & BUDGET, Charlottesville, VA                                       
November 2021 – May 2023
Serves as Department’s liaison to the Clerk of the Board of Supervisors, the County’s 
Constitutional Officers (e.g. Commonwealth Attorney, the Circuit Court Clerk, the County 
Sheriff, and the General Registrar) and its fiscal agent partners.  Serves as a County 
representative on boards, commissions and committees as directed by Chief Financial 
Officer or the County Executive. Assists with the development and presentation, where 
appropriate, to the Board of Supervisors, and other groups as necessary. Leads the 
development of policy, agreement, and memorandums of agreements (including legislative-
related items) in coordination with the Attorney’s Office and County Clerk’s Office. Serves 
on the Board of Supervisors’ agenda development team, coordinate the Department’s Board 
of Supervisors’ agenda items and ensures the Finance and Budget Department achieves its 
Board-related responsibilities. Serves on organizational coordinating and planning meetings
or in the CFO's place, as needed.  Assists the outside agency contribution process and 
relationship building with nonprofit agencies. Oversees the County’s cost allocation plan 
compilation and report.  

Director of Finance and Management Services  
HANOVER COUNTY

DEPARTMENT OF FINANCE & MANAGEMENT SERVICES, Hanover, VA      November 2016
– November 2021
Managed the Finance and Management Services budget development, budget control, 
staffing, staff development, employee relations and other human resources management 
activities. Established appropriate controls, systems and review to ensure compliance with 
financial policies and procedures. Oversaw County and Schools accounting functions of 
payroll, accounts payable, general ledger and financial reporting, including financial 
statements. Oversaw formulation of operating and capital budget, including proposed and 
adopted budget documents. Oversaw the procurement of all goods and services for general 



government and schools to comply with statutory requirements and competitive 
procurement. Monitored, evaluated and reconciled County revenue sources, including 
development and maintenance of revenue assumptions, legal constraints and related 
methodologies. Managed debt strategies and performs needs assessments to develop long-
term financial and capital plans. Analyzed the financial impact of the County's long-term 
comprehensive development plans. Assisted with the preparation of ordinances and 
resolutions related to fiscal and administrative functions of County government, including 
revenue rate changes. Provided Board agenda item review and concurrence for financial 
topics presented to the Board of Supervisors. Supported the Board of Supervisors Finance 
Committee, the Other Post-Employment Benefits (OPEB) Trust Board and the Deferred 
Compensation Committee. Provided fiscal/administrative guidance regarding 
compensation/benefits, including oversight of health insurance rate models. Provided 
financial leadership by providing administrative guidance to all departments. 

Accounting Division Director                               
HANOVER COUNTY

DEPARTMENT OF FINANCE & MANAGEMENT SERVICES, Hanover, VA       December 
2014 – November 2016
Oversaw the County’s financial operations including accounts payable, payroll and financial 
reporting. Administered the preparation of the Comprehensive Annual Financial Report, 
Virginia Auditor of Public Accounts’ Comparative Cost Report and annual audit.  Generated 
quarterly financial reports and presented projections to County Administration and the 
Board of Supervisors. Liaison for financial matters with the County’s departments, Hanover 
County Public Schools, Pamunkey Regional Jail, Pamunkey Regional Library, bond counsel, 
financial advisors and consultants. Oversaw the County’s financial records and system of 
internal controls. Provided guidance on long-term capital and financing plans and developed
and maintained fiscal policies. Managed staff of eleven providing training, counseling and 
performance evaluation.  

Chief of Financial Management                                           
ALBEMARLE COUNTY
DEPARTMENT OF FINANCE, Charlottesville, VA                                                      March 
2014 – December 2014
Oversaw the financial operations of the County by planning, organizing and directing 
the accounting, payroll, purchasing, treasury management and financial reporting 
staff/functions. Planned, designed, coordinated, and implemented financial and 
accounting policies and procedures in accordance with GAAP, GASB, and the State 
Auditor of Public Accounts. Actively supervised staff of fourteen by training, assigning, 
counseling, and evaluating performance. Oversaw preparation of the Comprehensive 
Annual Financial Report and ad-hoc financial reports. Served as a liaison with the 
County's external auditors and the State Auditor of Public Accounts. 

Senior Accounting Manager                                                          
CITY OF NORFOLK 
DEPARTMENT OF FINANCE, Norfolk, VA                                                                     
April 2013 – March 2014
Managed the compilation of the Comprehensive Annual Financial Report including over 
$2.2B in assets and $1.5B in liabilities. Oversaw the work paper preparation and 
external audit engagement including A-133 compliance. Submitted annual Comparative 
Cost Report to the Auditor of Public Accounts and annual application for the Certificate 
of Achievement for Excellence in Financial Reporting with the Government Finance 
Officers Association. Monitored and implemented internal control policies and 
procedures. Ensured compliance with new Governmental Accounting Standards Board 
pronouncements. Led financial reporting team and served as technical liaison to 



accounting and finance staff throughout the City. Guided City through financial system 
upgrade and dissolution of an internal service fund.    

Accounting Manager                    CITY OF 
NORFOLK
DEPARTMENT OF UTILITIES, Norfolk, VA                                                              
May 2012 – April 2013
Chief responsibility was financial forecasting by projecting future revenues, operational 
expenses and capital improvement projects; reviewed forecasts and models with 
municipal leadership. Drafted all departmental financial memos and presentations to 
the City Manager and City Council. Coordinated feasibility studies for municipal bond 
financing of capital improvement projects. Contract expert for wholesale customers, 
which generated $40M in annual revenue. Guided purchasing and contract/master 
agreement implementation. Led strategic planning to accomplish maximum operational 
efficiency, improved performance, workflow solutions, cost control, and profitability.  

Accounting Manager        MCDONALD 
GARDEN CENTER BUSINESS OPERATIONS, Hampton, VA                                
January 2012 – May 2012
Directed financial planning, debt financing and budget management. Generated 
financial statements in accordance with GAAP. Oversaw inventory control, AP/AR, 
payroll, debt management, cash flow, and bank negotiations. Administered 401K; filed 
monthly, quarterly, and yearly tax reports, unemployment, sales and use, 1099s, W2s, 
corporate income tax, personal property and business licenses. Supervised five staff.

 Rebuilt financial statements and reinstated monthly financial reporting (absent for 
over a year).

 Corrected report and reversed 12 months of declining profit margin ($20,000 per 
month value).

 Oversaw external CPA compilation.
 Reconciled IRS tax dispute with favorable outcome for the company.
 Established company-wide accounting policies and procedures.

Accounting Supervisor                                                                                            
  CITY OF NORFOLK

DEPARTMENT OF UTILITIES, Norfolk, VA                                                               
February 2008 – January 2012
Oversaw the development and execution of operating and capital improvement budgets,
compiled the Comprehensive Annual Financial Report, secured low-interest loans and 
grants, and formulated emergency preparedness measures/responses. Ensured 
adherence to policies, procedures, accounting directorate, bond covenant guidelines, 
procurement guidelines and multiple revenue and expense contracts. Served as 
divisional liaison for internal and external audits. Oversaw five accounting technicians.

 Initiated $181M revenue bond refunding deal resulting in $52.5M savings.
 Aided in development and execution of $110M operating and $35.8M capital 

improvement annual budget.
 Secured $48.45M of 0% interest loans through the Commonwealth of Virginia’s 

Department of Environmental Quality for funding capital improvement projects; 
including $1.35M of principal loan forgiveness.

 Assisted in issuing $47.4M of Water Revenue Bonds for funding capital improvement 
projects.

 Reevaluated a wholesale customer’s cost of service contract and uncovered $5.2M 
due from prior years. 



 Corrected accounting functions of billing software resulting in $1.6M restatement of 
revenue.

Accounts Payable
RK AUTO GROUP, Virginia Beach, VA                                                    May 
2005 – February 2008
Directed accounts payable department for three companies within the organization. 
Rebuilt company credit through accurate, prompt payments and constructive 
relationships with vendors. Utilized multi-line purchase orders for multi-million dollar 
parts department. Generated monthly expense report for CFO and President. Assisted in
annual audit preparation.  Administered budgets and monthly close of books including 
accrual journal entries.  

 Posted invoices and issued checks for over 300 vendors per month.
 Negotiated contracts for supplies, leases, maintenance and utilities resulting in 20% 

expense reduction.
 Reconciled $2.25M vehicle parts inventory.
 Trained employees for enhanced responsibilities during staffing reconfigurations.
 Awarded Employee of the Year in 2007.

EDUCATION
Master of Science in Accounting (MSA), Old Dominion University College of 
Business and Public Administration, December 2011
Master in Business Administration (MBA), Old Dominion University College of 
Business and Public Administration, August 2009
Baccalaureate in Religious Studies, Business Administration minor, University of the
Cumberlands, August 2005

PROFESSIONAL AFFILIATIONS, HONORS & CERTIFICATIONS
Certified Management Accountant (CMA)

Certified Government Financial Manager (CGFM)
Government Finance Officers Association

Virginia Government Finance Officers Association
Institute of Management Accountants 

Association of Governmental Accountants



Albemarle County
JAUNT Board

Board Details

The Board serves as a policy-making board for general operations of JAUNT. Provide elderly,
handicapped and specialized transportation to the region for individuals as well as human service
agencies.

Overview
Size  4 Seats

Term Length  3 Years

Term Limit  N/A

Additional

Length of Term
Members serve terms of three years. Terms always expire on 9/30 regardless of the appointment date.

Frequency/Times for Meetings:
The Board meets the second Wednesday of every month at 10:00 a.m. at 104 Keystone Place,
Charlottesville, VA 22902 with public notice variations.

Membership:
There are four members from the County (beginning 7-1-93), four from the City of Charlottesville, two
from Nelson County and one each from Fluvanna and Louisa. Visit this link to view full membership
information:https://ridejaunt.org/about/board-of-directors/

Qualifications
Each member is expected to serve on a sub-committee.

JAUNT Board Page 1 of 1



Albemarle County
JAUNT Board

Appointing Authority Board of Supervisors

Kristi R Hagen
1st Term Nov 06, 2024 - Sep 30, 2026

Appointing Authority Board of Supervisors

Jacob Sumner
2nd Term Oct 01, 2023 - Sep 30, 2026

Appointing Authority Board of Supervisors

Heather Marcel
1st Term May 06, 2026 - Sep 30, 2028

Appointing Authority Board of Supervisors

Diantha H Mckeel
1st Term Jun 03, 2026 - Sep 30, 2028

Board Roster

JAUNT Board Page 1 of 1



Submit Date: Aug 21, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Places 29 Rio Community Advisory Committee: Submitted

Magisterial District *

 Rio 

Business Address:

2909 Idlewood Drive Charlottesville, VA (Current address)

Date of Employment:

1975-2014 (UVA)

Years Resident in Albemarle County:

1975-2026 = 51 Years

Previous Residence:

Baltimore, MD

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Audrey L. Kocher

Retired Retired

Audrey L. Kocher



Upload a Resume

Education:

MS, Case Western Reserve University Cleveland, Ohio BS, Penn State

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Girl Scouts, Places 29/Rio Community Advisory Committee

Interests:

Outdoors, Architecture, Nature, Climate Crisis, Politics, History, Environmental Issues,
Urbanization, growth, transportation in Albemarle County, Transportation, Roads, Traffic.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

To stay involved in community affairs and development. Protect the environment, Equality,
Equity, Diversity. Living in Woodbrook for 30 years and being a member or the Places 29/Rio
Community Advisory Committee for 5 years, I have gained a wealth of knowledge and
commitment to the area. I have seen successful developments and areas for improvement. I
want to continue to use this experience and knowledge to provide feedback and advice for
implementing small area and long-term county area plans. I want to keep residents in my
area informed of area affairs and give feedback from them to the county via Rio/29 CAC. The
development of CACs has been a wonderful addition to the success of Albermarle County
and the ability of county government to govern better.

How did you hear about this vacancy:

Newspaper/committee membership

Audrey L. Kocher



Submit Date: Jul 02, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Places 29 Rio Community Advisory Committee: Submitted

Magisterial District *

 Rio 

Business Address:

Remote - Home Office is in MA

Date of Employment:

12/10/2009

Years Resident in Albemarle County:

12

Previous Residence:

Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Brian D Macmillan

Thrive Operations System Administrator

Brian D Macmillan



Upload a Resume

Education:

Some College - University of Maine

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Life Member, Charlottesville-Albemarle Rescue Squad Existing Member, Places-29 Rio CAC

Interests:

Environment, Planning, Smart Growth

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Existing Member, Interest in Rio Area Growth

How did you hear about this vacancy:

Renewal

Brian D Macmillan



Submit Date: Jul 02, 2026

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Places 29 Rio Community Advisory Committee: Submitted

Magisterial District *

 Rio 

Business Address:

1171 River Chase Ridge

Date of Employment:

Years Resident in Albemarle County:

43 yr

Previous Residence:

1620 Redwing Lane, Charlottesville, VA 22901

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

NA

Education

Judith (judy) A. Schlussel

Retired NA

Judith (judy) A. Schlussel



Upload a Resume

Education:

BS in Business Management from Old Dominion University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

UVA Women Mid-Life Health Planning Team

Interests:

Play piano, crafts, out-of-door activities, exercising

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Reappointment to be able to continue serving my community

How did you hear about this vacancy:

Reappointment

Judith_Resume.docx

Judith (judy) A. Schlussel

http://albemarle.granicus.com/boards/admin/answers/6313029/attachment?timestamp=1595866665


Judith (Judy) A. Schlussel
1171 River Chase Ridge

Charlottesville, Virginia 22901

Work Experience
1996 – 2007:  Senior Resource Associate, Albemarle Resource Center (ARC), 
Albemarle County School (Retired from Albemarle County in 2007)

1994 – 1996:  Associate, Building Services, Albemarle County Schools (Transferred 
to the ARC).

1993 – 1994:  Kindergarten Teacher, After School Enrichment Program, Hollymead 
Elementary School, Albemarle County Schools (Transfer to Building Services for 
more work hours).

1991 – 1993:  Preschool teacher, Berkmar Childcare Center, Charlottesville, VA 
(School was sold and closed)

1985 – 1991:  Preschool teacher, Canterbury Preschool, Charlottesville, VA (Better 
offer at the new Berkmar Childcare Center)

1974 – 1985:  Full time homemaker while children were young.  Volunteered at 
Hollymead Elementary School, Jack Jouett Middle School and Albemarle High School

1971 – 1974:  Part-time Market Survey Interviewer, Dayton, Ohio (husband was on 
active military duty)

1970 – 1971:  Virginia Employment Commission, Portsmouth, VA (accompanied 
husband to Dayton, Ohio)

Community Activities
--Rio 29 Community Advisory Committee -- Current member 
--Neighborhood Watch Program:  Founded the program in Dunlora and currently 
chairperson;     instrumental in founding the program in Hollymead Subdivision
--Serves on the planning team for the Mid-life Health Center Symposium for Women 
(UVA)
--Served on various committees with Albemarle County Schools
--Held various positions at Hollymead PTO
--Served on the Dunlora HOA as director, secretary, Vice-President, and as President
--Served on the Virginia Skyline Girl Scout Council Board
--Leader for Girl Scout Brownie, Jr. Cadette, and Senior Girl Scouts troops
--Life member of Girl Scouts
--Life member of Hadassah
--Active member of the Camp Followers of the National Sojourners, Inc to promote 
patriotism

Education
BS in Business Administration, Old Dominion University, Norfolk, VA, 1970
Associate of Science Degree in Office Management, Daytona Junior College, 
Daytona, FL 1967

Personal
--Married to husband Kent Schlussel
--Two adult children 
--Albemarle County resident since 1977





Albemarle County
Places 29 Rio Community Advisory
Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

Responsibilities: 
1. Serve as liaisons 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  13 Seats

Term Length  2 Years

Term Limit  3 Terms

Additional

Places 29 Rio Community Advisory Committee Page 1 of 2



Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the committee. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
Meetings are held on the the 4th Thursday of each month at 6 pm in Room 235 at the County Office
Building - McIntire, unless otherwise noted.

Membership:
The Board of Supervisors shall appoint eleven members to the Committee.

Qualifications
The Board of Supervisors shall appoint eleven members to each of the three subcommittees (Places29-
North, Places29-Hydraulic, and Places29-Rio). Each member shall be a resident of or business owner in
Albemarle County. For all representatives, the member’s home or business shall be located within their
appointed sub-Committee’s geographic area; representatives from adjoining areas may also be
appointed as deemed appropriate by the Board of Supervisors. An individual may not serve on more
than one sub-Committee. Each sub-Committee shall have members along the following
representations: Places 29 Rio shall have members along the following representations: Large
Neighborhood (2) Small Neighborhood (2) Development Community (1) Business Community (2) School
Community – staff, school board, PTO member (1) Office/R&D/Flex/Light Industrial or Heavy Industrial
(1) Urban Mixed Use (1) Other – RSWA, RWSA, CHO Board, non-profit or community group with a focus
on open space, water resources, transit, etc. (1)

Places 29 Rio Community Advisory Committee Page 2 of 2



Albemarle County
Places 29 Rio Community Advisory
Committee

Appointing Authority Board of Supervisors

Audrey Kocher
5th Term Oct 01, 2024 - Sep 30, 2026

Appointing Authority Board of Supervisors

Lee A Kondor
3rd Term Nov 06, 2024 - Sep 30, 2026

Appointing Authority Board of Supervisors

Martha F Davis
1st Term Oct 01, 2025 - Sep 30, 2026

Appointing Authority Board of Supervisors

Judith (judy) A. Schlussel
4th Term Oct 01, 2024 - Sep 30, 2026

Appointing Authority Board of Supervisors

Brian D Macmillan
4th Term Oct 01, 2024 - Sep 30, 2026

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Ned Gallaway
9th Term Jan 14, 2026 - Dec 31, 2026

Appointing Authority Board of Supervisors

Martin Meth
5th Term Oct 01, 2025 - Sep 30, 2027

Board Roster

Places 29 Rio Community Advisory Committee Page 1 of 2



Appointing Authority Board of Supervisors

Nicole Scro
4th Term Oct 01, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Tom Paoletti
5th Term Oct 01, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Michael Geisert
2nd Term Nov 05, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Todd W. Cone
4th Term Oct 01, 2025 - Sep 30, 2027

Appointing Authority Board of Supervisors

Rick Seaman
5th Term Oct 01, 2025 - Sep 30, 2027

No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Nathan Moore
1st Term N/A - N/A

Places 29 Rio Community Advisory Committee Page 2 of 2
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